MEMORANDUM OF AGREEMENT
BY AND BETWEEN
THE AVERILL PARK CENTRAL SCHOOL DISTRICT
AND
THE AVERILL PARK TEACHERS’ ASSOCIATION

WHEREAS, the Averill Park Central School District (“School District”) and the Averill
Park Teachers’ Association (“Association’) are parties to a collective bargaining agreement
(“Agreement”); and,

WHEREAS, the School District previously created a position titled “Auditorium
Manager” who will have responsibilities overseeing, coordinating, and troubleshooting the light
and sound systems in the District’s High School Auditorium, including on site presence for all
performances by District or outside groups; and,

WHEREAS, the Association had requested that the position and its compensation be
included in the Agreement and the District agreed to do so with certain understandings and the
provision was inadvertently not included in the recent collective bargaining agreement.

IT ISHEREBY AGREED AS FOLLOWS:

1. The parties agreed to amend Article 21 to add a new Section 7 added as follows:

“Auditorium Manager — The person selected and assigned the position of Auditorium
Manager shall receive an annual stipend of $3500 for such work. This position shall be posted to
seek interested candidates. As is the case with any extra-curricular position, the selection of the
successful candidate is in the discretion of the Superintendent of Schools and may or may not be
a person who is otherwise a member of the Association.”

2. There are no other changes to the Agreement.

3. This Memorandum of Agreement is subject to approval by the Board of Education.

DATED: , 2020
FOR THE SCHOOL DISTRICT: FOR THE ASSOCIATION:
James Franchini, Ed.D. Gordon Kaedy

Superintendent of Schools President



