








Appendix G

Averill Park Central School District

Mentor-Internship Program

Exit Interview

When possible, the following interview will be conducted by the Program Coordinator with the exiting teacher.  In the event that this is not possible, or the teacher is not in agreement with the personal interview format, a request will be made for the exiting teacher to complete this form independently.  All written responses will be sent directly to the Program Coordinator.

	Name (optional)
	     
	
	School (optional)
	     

	Grade/Subject Taught
	     
	
	Date
	     


Please check those that apply:

	Tenured
	     
	Pre-tenure
	     
	Interview Format
	     
	Written Response
	     


1. Please state your reason for leaving the district (accepted another position, moved out of the area, leaving the profession, etc)

     
2. In reviewing your teaching experience in the Averill Park District, what were the positive experiences that enhanced your stay?
     
3. Would you return to the district if the opportunity presented itself?  Explain.

     
(Over)

4. Which staff members do you feel were helpful and supportive of your work?  (Building principal, colleagues, mentors, etc.)

     
5. It is the goal of the Mentor Teacher-Internship Program to retain promising teachers,   not only in the profession, but also in the Averill Park School District.  From your perspective, what could the program have provided that would have enhanced your experience in our district?

     
6. What suggestions could you make to the Program Selection Committee and/or the Program Coordinator that would assist us in providing a more effective program?

     
7. Please add any additional comments pertinent to the program.

     
