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This Agreement entered into this___day of November, 2024 by and between the Chief Executive
Officer of the Averill Park Central School District (hereinafter referred to as the “Superintendent” or
“Employer” or “District”) and the Administrative Support Employees’ Association of Averill Park
(hereinafter referred to as “Association” or “Union™) will cover the period July 1, 2025 through June 30,
7028 and is intended to cover all terms and conditions of employment and to delineate the rights and
responsibilities of the parties hereto and in mutual desire to promote harmonious and cooperative
relationships in carrying forward the functions of the Averill Park Central School District.

ARTICLE 1
RECOGNITION

Section 1. The Averill Park Board of Education has recognized the Association as the exclusive
negotiating agent for the purpose of collective bargaining and for the settlement of grievances
for the following non-instructional personnel assigned to District Office or Supervisory
Offices/Positions including the following titles ONLY: Account Clerk (Accounts Payable),
Administrative Assistant, Data Analysis Coordinator (Registrar), Head Maintenance
Mechanic, Head School Bus Driver, Human Resource Coordinator, Microcomputer
Technician I, Microcomputer Technician II, Microcomputer Technician 111, , Director of
Technology, Payroll Administrator (Payroll Clerk), Director of Facilities, Assistant Director
of Facilities, Supervisor of Transportation (Director of Transportation), Assistant Director of
Transportation, Typist (Purchasing Agent and CSE Secretary). The Executive Secretary
(Secretary to the Superintendent of Schools) and the District Treasurer shall be excluded.

Section 2. The period of unchallenged representation status for the Union shall be the maximum
permitted by law.

Section 3. The Union affirms that it does not assert the right to strike against the Employer and it shall
not cause, instigate, or condone a strike against the Employer.

ARTICLE 2
PAYROLL DEDUCTIONS

Section 1. The Union shall have exclusive payroll deduction for membership and dues and other
authorized deductions for employees in accordance with existing law, and no other
organization shall be accorded any such payroll deduction privilege throughout the
unchallenged representation period in accordance with certification and contents thereto.
Union membership dues authorizations shall be made on forms prepared by the Union and
approved by the District.

ARTICLE 3
RIGHTS OF UNION

Section 1. The Union shall have the sole and exclusive right to represent all unit members in the
negotiating unit in any and all proceedings under the terms of this Agreement; to designate
its own representatives; to direct, manage, and govern its own affairs; and, to determine those
matters which the membership wishes to negotiate.



Section 2.

Section 1.

Section 2.

Section 3.

Section 1.

Section 2.

The Employer recognizes the right of unit members to designate representatives of the Union
to appeal on their behalf to discuss salaries, working conditions, grievances, and disputes as
to the terms and conditions of the contract, and to visit employees during working hours, with
the prior approval of the Superintendent or his/her designee, which shall not be unreasonably
withheld for the forgoing purpose without loss of pay. Meetings during regular working hours
will be with the prior approval of the Superintendent or his/her designee and will be scheduled
at reasonable times calculated not to disrupt work assignments and will take place at a
designated area outside the regular working area of the employee.

ARTICLE 4
MANAGEMENT OF THE SCHOOL DISTRICT

All rights, powers, functions or authority possessed by the Employer shall be retained by the
Employer except as those rights are specifically modified by this Agreement or any
supplement to this Agreement arrived at with the Union through collective bargaining.

The Employer has and will retain exclusive right and authority to manage the School District
and to direct the work force, including, but not limited to, the right to plan, direct, and control
all operations in the School District, the right to establish changes or introduce new and
improved methods consistent with this Agreement.

The Employer has the right to hire, reassign within title, promote, suspend, demote, discipline
or discharge employees for legitimate reasons, in accordance with the Agreement, the Civil
Service Law, and other applicable laws.

ARTICLE 5
SENIORITY, VACANCIES, LAYOFFS, AND PROMOTIONS

Seniority

Seniority is the right accruing to employees which entitles them to preference provided in
assignments, vacations, layoffs, recalls and transfers in accordance with any applicable law
or regulation and this collective bargaining agreement.

Computation of Seniority

Consistent with applicable law, seniority shall be determined by continuous service with the
district from the date of original employment as a full-time or part-time employee. Periods
during which an employee serves as a substitute employee, periods during which an employee
is on an authorized unpaid leave of absence or a period of layoff, shall not be included in the
computation of seniority.

Posting of Vacancies

All vacancies in positions covered by this Agreement, including temporary positions, will be
posted in each department at least ten (10) calendar days prior to the date upon which selection is
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to be made, unless the vacancy is deemed urgent, and a shorter posting is necessary. Additions in
time up to and including two hours per day shall not be considered a newly created position and a
posting is not required. The posting shall include the title, job description, salary, time
requirements and qualifications required for the position to be filled. The posting shall also include
the name of the person to whom the application is to be directed, the manner in which the
application is to be filed and the date by which the application must be filed. Employees who wish
to be considered for the vacant position shall file an application, in writing, and by the time directed
by the posting.

Section 3. Selection of Applicants

Consistent with applicable law, including Civil Service Law, people possessing the best
qualifications as determined by the supervisor of the department and the Superintendent of
Schools will fill all promotional job openings.

Section 4. Layoffs
a. General

Layoffs and reductions in time shall be made in the reverse order of seniority, as hereinafter
provided unless inconsistent with any applicable Civil Service Law or Regulation. Seniority
for the purposes of layoffs shall be computed on a title basis without regard to full or part-
time status. All temporary and provisional employees in a title will be terminated before the
position of a permanent employee is abolished or reduced in time.

b. Displacement Rights of Laid Off Employees

Employee rights during a layoff or displacement shall be consistent with applicable law and
with the following applied if consistent with such law and regulation.

An employee serving in a position in the competitive class shall have the additional rights
provided by the New York State Civil Service Law.

If a competitive class employee exhausts his/her bumping and retreat rights under the Civil
Service Law without being retained, he/she shall have the right, to the extent permitted by
law, to displace any employee with less District seniority in a noncompetitive or labor class
position in a title in which he/she has previously served in the District provided he/she remains
qualified to perform the duties of the position.

An employee serving in a position in the non-competitive or labor classes shall have the right
to displace the lease senior employee using District seniority in a lower paid position, a title
in which the employee has served at the District, provided the employee continues to have the
qualifications and skill to perform the duties of the position. The employee displaced, in turn,
shall have the right to displace the least senior employee in a position, a title in which the
employee has previously served. In the event of such displacement, the senior displacing



employee will be paid on the salary schedule of the position which the employee assumes, at
the step representing the number of years of District service.

If any employee is assigned a position on a year-to-year basis and is not reassigned to his/her
position the next year, the employee shall be afforded the rights provided in this Article under
the paragraph above and the rights provided under this Article, Section 3 above.

ARTICLE 6
PROBATIONARY PERIOD

Section 1. Length of Probationary Period

An employee, upon initial employment or upon appointment to a different position or promotion
to a higher job classification shall serve a probationary period of six (6) months. At the end of the
probationary period, or earlier if the Superintendent of Schools so decides, the employee shall be
granted permanent status in the position.

ARTICLE 7
COMPENSATION

Section 1. Payroll Schedule

a. Salaries will be paid each year as determined by the Work and School Calendar.

b. Employees shall be paid on a bi-weekly basis.

c. All employees are required to use direct deposit and to receive any payroll stubs
electronically.

d. W-2 Forms will be provided in (paper/electronic) form.

Section 2. Salary Schedule

Base salaries will be increased by 4% effective July 1, 2025.

Base salaries will be increased by 4% effective July 1, 2026.

Base salaries will be increased by 4%/effective July 1, 2027

In addition, members of the unit will receive an additional 1% increase effective January 1,
2025 to their base salary in addition to the 3% they received on July 1, 2024 . This additional
compensation is effective January 1, 2025 even though the new Agreement is effective July
1,2025.

e. Inorder to be eligible for the annual increase, an employee must have been hired prior to April
Ist of that year.

e o

Section 3. Longevity

The longevity pay plan recognizes and expresses the District's appreciation for long-term service
of permanent employees, both full-time and part-time (regularly scheduled to work 20 hours or



more each work week). Longevity payments shall be non-cumulative, are paid annually once
earned, shall not be added to the employee's base salary, and are not subject to annual percentage
increases applicable to base salary. However, longevity payments will be added to the annual
compensation for payment over the length of the school year (i.e. in each payroll). Longevity
payments shall be earned on the July 1st following completion of the required years (anniversary
date) of service in the bargaining unit, per the following schedule:

5 years of service
10 years of service
15 years of service
20 years of service
25 years of service

Section 4. Stipends

$800.00
$1,300.00
$1,800.00
$2,300.00
$2,800.00

The following stipends shall be paid in addition to any base salary. The District reserves the
complete right to continue or discontinue any task/duty assigned a stipend and reserves the right
to assign such duties outside of the bargaining unit. Stipends shall not increase by any percentage

unless otherwise agreed by the parties.

Claims Auditor

Treasurer—Extra Classroom Act Fund
Tax Collector

Energy Efficiency Manager

$5,289.00
$5,422.00
$6,702.00
$26,263.00

ARTICLE 8
LEAVES OF ABSENCE

Section 1. Eligibility for Calculation of Benefit Credits

New employees will be granted vacation, personal leave, sick leave and holidays on a pro-rated

basis in the first year of employment.

Section 2. Holidays

a. Twelve (12) month employees will receive the following holidays with pay:

New Year's Day

Martin Luther King, Jr. Day
President's Day

Good Friday

Memorial Day

Juneteenth*

Independence Day

Labor Day

Yom Kippur*

Rosh Hashanah*
Columbus Day

Veteran’s Day
Thanksgiving Day

Friday after Thanksgiving
Christmas Day



Section 3.

*Should school not be in session for the observance of these holidays
*The previous guarantee of the Friday of Memorial Day weekend being a paid holiday is
removed effective commencing with the 2024-2025 school year.

Twelve (12) month employees will be given the last working day before Christmas and New
Year's Eve off with pay, unless school is in session on that day, in which case, they shall be
given the first working day after Christmas or New Year’s Day. These days will not be
included in the calculation of benefit credits for less than 12-month employees.

Except for Juneteenth, Yom Kippur or Rosh Hashanah, if a listed holiday falls on a Saturday
or Sunday, the previous Friday or the following Monday, respectively, shall be observed as
the holiday; provided that such Friday or Monday is not a scheduled student school day, in
which the holiday will be observed the closest non-student attendance day.

Vacation

Twelve (12) month employees will receive vacation time as follows continuous years of
service:

1%t through 6™ year 15 days
7% through 111 year 20 days
12% through 19 year 25 days
20+ years or longer 30 days

Vacation leave shall be prorated for any partial year.

Vacation leave increases shall be earned on July 1. For employees hired between July 1 and
December 31%, such leave increases shall be earned on the July 1% preceding the year in which
there anniversary date occurs. For employees hired between January 1% and June 30", such
leave increases shall be earned on the July 1% following the year in which their anniversary
date occurs. For example, an employee whose date of hire as a unit member is October 1%
would be eligible for the increased in days from 15 to 20 on the July 1% preceding completion
of their sixth year; an employee whose date of hire as a unit member is March 1% would be
eligible for the increase in days from 15 to 20 on the July 1% following completion of their
sixth year.

Employees may not carry over accumulated unused vacation days from year to year. In those
instances where an employee is unable to take his/her scheduled vacation either because the
District has denied a request for vacation or because of unforeseen circumstances beyond the
control of the employee, the District will pay the employee for up to five (5) unused vacations
days within one payroll period of the last day of the year.

Employees who separate from employment will have the number of vacation days prorated
based on the amount of time worked between July 1st and the date of separation. For example,
if an employee separates from employment on September 1st, the employee would be entitled
to 2/12 or 1/6 of the total amount of vacation credited on July 1st.



Section 4.

c.

Section 5.

If an employee used more than their pro-rata entitlement at the time of separation from service,
the employee will be required to reimburse the District for such amount.

Personal Days

Three (3) days, without loss of pay, will be available for personal reasons, which can only be
accomplished when school is in session. This is for both twelve and ten month employees.

The three (3) non-consecutive days may be taken without prior approval of the Superintendent
of Schools but still require notice be provided to the supervisor of the member prior to use of
the day(s).

None of the available days may be used immediately prior to or following a vacation or
holiday recess unless prior approval is given by the Superintendent.

In the event that the employee wishes to use more than one (1) day consecutively, prior
approval of the Superintendent is required.

Unused personal days will accumulate as additional sick leave.
Sick Leave

Twelve (12) month employees shall be credited with seventeen (17) days sick leave, awarded
July 1st each year. Ten (10) month employees shall be credited with fourteen (14) sick leave
days credited September 1% each year. Employees and employees hired after the start of the
work year (i.e. July 1% for twelve-month employees and September 1% for ten month
employees) will receive pro-rated sick leave during their initial year of employment.

Unused sick leave may accumulate as follows:

10-month employees 250 days
12-month employees 280 days

Accumulated sick leave credits may be used in units of not less than one-quarter hours.

An employee who has accumulated thirty (30) days of sick leave by June 30 of any one year
may, at the end of the following year, request payment of $50 per day for all unused sick or
personal days for that year, in excess of thirty (30) day minimum requirement. If such request
is not made, the unused sick days will be added to the total accumulation. After 280 days,
personal days not used can also be added.

Upon retirement, (eligible for and participating in the New York State Employees' Retirement
System) up to 165 days of an employee's accumulated sick leave can be credited towards
retirement benefits (per New York State Retirement). For any employee hired prior to
November 1, 2024, accumulated sick leave not applied towards service credit will be paid to



Section 6.

Section 7.

the employee at an amount equal to the employee's current rate of pay. Payment for these days
will be made directly to the employee's 403(b) account, in accordance with any applicable
law. For any employee hired on or after November 1, 2024, the payment beyond that applied
to NYSERS shall be at $60 per day paid into their 403(b) account.

If an employee dies during his/her employment, all accumulated sick leave will be paid to the
employee's beneficiary or estate at the current rates stated above.

Sick Leave Donations

In the event an employee exhausts all personal leaves due to an extended illness, the employee
may request donations from other employees in the unit. The request must be in writing and
sent to the Superintendent for approval. Once approved, each employee in the unit may then
donate up to ten (10) sick days per occurrence. Usage of days may not exceed 12 days times
the years of services.

Family Illness

An employee may use his/her accumulated sick leave for family reasons as follows: not
exceeding five (5) days at any one time in the event of serious illness requiring hospital,
bedside or household attention by the employee, of an employee's spouse, domestic partner,
child, children-in-law, parent, parent-in-law, sibling, grandparent, grandchild, or any other
individual with whom the employee is residing at the time of illness. The Superintendent may
require a statement from the individual's attending physician attesting to the need for bedside,
hospital or household attention of the employee when such leave exceeds two (2) days.
Personal days may be used to extend absences for family reasons.

Bereavement Leave

Up to five (5) days with pay will be granted during an employee's regularly scheduled days
to work in order to arrange for or attend funeral services or to settle the estate or dispose of
household furnishings upon the death of a member of the immediate family. Immediate family
is defined as spouse, domestic partner, parent, legal guardians, children, grandparent,
grandchildren, parents-in-law, siblings, siblings-in-law or any individual with whom the
employee is residing with at the time of death. Such leave shall not be deducted from
accumulated sick leave.

An additional five (5) days for the purposes outlined above may be granted with approval of
the Superintendent. Such additional time shall be deducted from sick leave.

Child Care Leave

Employees shall be granted unpaid childcare leave upon written application. Leave shall
commence upon the request of the employee and shall continue for a period not exceeding
eighteen (18) months after the birth of the child. The Board of Education may extend this
leave upon request.



b.

Section 8.

Employees on such leave shall not accumulate additional leave days or seniority credits.

Jury Duty

An employee is eligible for time off with pay for appearances in any legal proceeding connected
with the employee's employment with the school system, the performance of jury duty or because
he/ she has been subpoenaed in a legal matter in which he/ she is not personally involved.

Section 9.

Unpaid Leave of Absence

A leave of absence without pay may be granted at the discretion of the Board of Education. All
requests for leave must clearly indicate the reasons therefore and must be submitted with
sufficient time for processing.

Section 10. Flex Time

At the discretion of the supervisor, whereas an absence will not create an adverse effect on
workload, employees may work a flex time schedule within a pay period (e.g. arrive 2 hours late
one day and stay 2 hours late on another day within the same pay period).

ARTICLE 9
WORKERS’ COMPENATION

Section 1. When an employee is absent as a result of a personal injury caused by an accident or assault

Section 1.

occurring in the performance of the employee's assigned duties and receives Workers'
Compensation for such absence, the employee will be paid his/her regular salary during such
absence to the limit of the employee's accumulated sick leave credits. When the District is
reimbursed by the Workers' Compensation insurance carrier, the district will credit to the
employee's sick leave benefits used to the nearest hour dividing the reimbursement received,
by the employee's current hourly rate of compensation at straight time. When an employee
has exhausted his/her sick leave credits prior to the reimbursement from the carrier, the
employee will be entitled to receive only those benefits provided for under the Workers'
Compensation Law.

ARTICLE 10
INSURANCE

Health Insurance
Employees in the unit who work 20 or more hours per week will be afforded health insurance
coverage through the CASHIC Capital District Physicians' Health Plan (CDPHP) Model EPO

Plan. Employees will contribute twenty percent (20%) of the total premium.

1.  When two employees are married and each works for the District the employee will
contribute ten percent (10%) of the total premium.



Section 2.

Section 3.

Increases in premium costs will be passed on to the employee at the contribution rate
prescribed in Article 10, Section 1(a) at the time the increase is effective.

Health Insurance Waiver

A full-time employee who is eligible for health insurance coverage through the District
(except employees whose spouses are also eligible for coverage) may elect not to participate
in the plan and provide his/her own health insurance. If an employee elects this option, he/
she will receive a payment of $1,500 from the District, upon proof of alternative adequate
coverage, paid at the end of each fiscal year or at the time of separation (amount will be
prorated for months of employment).

An employee that, because of a qualifying event or open enrollment, elects to participate in
the health insurance plan will receive this payment on a pro-rated basis ($125/month) for the
months he/she did not participate.

Upon retirement, employees will pay the same percentage of his/her health insurance
premium as was paid for at the date of retirement, contingent upon twelve (12) years of service
with the District. For employees hired prior to November 1, 2024, they shall pay the same
premium contribution rate for spousal coverage as was paid at the date of retirement. Retirees
with less than twelve (12) years of service and therefore ineligible for this retirement benefit
may continue with the District's group plan by paying the full premium. (Retirement means
eligible for and participating in the New York State Employee's Retirement System.) For any
employee hired on or after November 1, 2024, spousal coverage will be paid by the retiree at
fifty percent with the District paying the other fifty percent.

Dental/Vision Insurance

Employees in the unit will be given the opportunity to enroll in the dental and vision insurance
plans that the district has in place by contributing 25% of the premium cost paid by the employee,
through payroll deductions.

Section 1.

Section 1.

ARTICLE 11
NON-ELECTIVE EMPLOYER 403(b) CONTRIBUTION

Each July, the District will make a non-elective contribution of $1,200 towards the
403(b)account of each unit member's 403B account, in accordance with any applicable law.
This payment for newly hired employees (as members of the unit) will commence on the first
July 1% following one year of employment in the unit.

ARTICLE 12
EMERGENCY DAYS

During an emergency day, all managerial/ confidential personnel are not expected to work
during their usual hours, except when required to do so by their immediate supervisor(s).

10



ARTICLE 13
TUITION WAIVER

Section 1. Employees residing outside the district may request to have dependents attend the Averill Park
Central Schools on a tuition free basis. Members who have dependents attend the District
tuition free are responsible for transportation to and from school, assume responsibility for
having their children supervised until they can complete the work responsibilities, and that care
of the dependent(s) does not interfere with after work duties. If the employee resides in a school
district which has a tuition agreement with Averill Park, the tuition will be assumed by the
home district.

ARTICLE 14
EDUCATION AND TRAINING

Section 1. Conferences

The Board of Education recognizes the benefits derived from attendance at educational
conferences and employees are encouraged to request permission to attend such conferences.
Within Board Policy and budget limitations, these requests will require prior approval of the
Superintendent and will be without loss of pay to the employee.

Section 2. In-Service Training

The Board of Education recognizes the value of in-service training. Within budget and work
schedule limitations, in-service training will be offered to employees

Section 3. Undergraduate/Graduate College Courses

A one hundred fifty dollar ($150) one-time payment per course will be granted to employees
completing undergraduate or graduate college credit courses related to their work responsibilities.
Prior approval of the Superintendent is required.

Section 4. In-Service Credit

A one hundred fifty dollar ($150) one-time payment for each in-service credit will be paid. An in-
service credit is defined as fifteen (15) classroom hours of instruction. To be eligible for payment,
in-service credit must be job related and prior approval of the Superintendent is required.

ARTICLE 15
GRIEVANCE PROCEDURE

Section 1. The following procedure has been developed to ensure that grievances which employees
covered under this Agreement may wish to express about their conditions of service or any
other matter relating to their employment are dealt with as fairly, efficiently and speedily as
possible. All employees have the right to place a grievance without fear of retaliation or
discrimination.
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Section 2. Definitions:
a. District" is the Board of Education of the Averill Park School District.
b. Employee" is a member of the bargaining unit.
c. "Aggrieved Party" is any employee believing that there has been a misinterpretation or
misapplication of a provision of the Agreement. For the purpose of this contract, the
Association shall be considered an aggrieved party.

d. "Employee's Representative" is the Associations’ officer or representative for the employee.

e. "Grievance" is a claim by an employee or group of employees which involves the
interpretation and/or application of a term or provision of this Agreement.

f. “Immediate Supervisor" shall be the Cabinet Member for which an employee is working or
assigned.

g. "Working Days" shall mean all days in which school is in session. During the months of July
and August, working days shall mean Mondays through Fridays, excluding legal holidays.

Section 3. Stage I — Immediate Supervisor

An employee with a grievance must file it in writing with their immediate supervisor within thirty
(30) days of the act or condition on which the grievance is based. The written submission shall
specify the provisions of the Agreement that are allegedly to have been violated. The Immediate
Supervisor will meet with the employee and render a written determination within ten (10)
working days of the filing of the grievance.

Section 4. Stage II - Superintendent of Schools
a. If the employee is not satisfied with the decision at Stage I, and wishes to pursue the matter
further, the employee shall, within ten (10) working days of the receipt of the written Stage I
decision, file a written appeal with the Superintendent.
b. Within ten (10) working days after the receipt of the appeal, the Superintendent or a designee
shall hold a hearing with the aggrieved party, and if the aggrieved party wishes, another

member of the unit.

c. The Superintendent or the designee shall render a written decision to the aggrieved party
within ten (10) working days of the conclusion of the hearing(s).
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Section 5. Stage III - Board of Education

a. Ifthe employee is not satisfied with the written decision at Stage II, the employee shall, within
ten (10) workings days of the receipt of said decision, file an appeal, in writing, to the Board
of Education.

b. Within thirty (30) calendar days after the receipt of the appeal, the Board of Education shall
hold a hearing on the grievance. All such hearings shall be conducted in Executive Session.

¢. Within ten (10) working days of the conclusion of the hearing(s), the Board of Education shall
render a decision, in writing, to the employee.

Section 6. Stage IV — Arbitration

a. If the Union is not satisfied with the written decision at Stage 3, the Association shall, within
fifteen (15) working days of the receipt of said decision, submit the matter to arbitration by
mailing a notice to the Superintendent. The parties will select an arbitrator from the following
list of arbitrators: Jeffrey Selchick, Tim Taylor, Jeff Hartnett, and Ira Lobel.

b. The arbitrator will commence hearings as soon as possible after the designation.

c. The decision of the arbitrator will be binding upon all parties, subject to appeal in
accordance with applicable law.

d. The cost of the arbitration will be borne equally by the Association and the School District.

e. The arbitrator shall not have the power to alter, amend or modify the provisions of the
Agreement.

Section 7. The time limits under this procedure shall be strictly construed. If the grievant fails to meet a
time deadline, the grievance will be deemed withdrawn. These time limits may be waived by
mutual written agreement.

ARTICLE 16
MISCELLANEOUS
Section 1. Use of Personal Car

Employees who are requested by their supervisor to use their own vehicle for transportation
between buildings and for school business will be reimbursed for such use at the IRS established
rate.

Section 2. Work Schedules

The regular workday shall be 7 2 hours not including a one-half hour unpaid
duty free lunch period.
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Section 3. All twelve (12) month personnel working under this agreement may request to work a four-
day work week during the months of July and August, upon approval of their immediate
supervisor. It is understood that this rescheduling will be at the option of the Superintendent
of Schools and that no one will be required to work such a schedule.

Section 4. Supervisors

Members of the bargaining unit who occupy supervisory positions (i.e. Director of Transportation,
Assistant Director of Transportation, Director of Facilities, Assistant Director of Facilities, and
Director of Technology) shall also be governed by the following conditions:

a. They are required to work on emergency days unless excused by the Superintendent, or his/her
designee.

b. In addition to the vacation leave payout available in Article 8, Section 3(b), may cash in up to
three (3) unused vacation days each year with the Superintendent’s prior approval. Such
requests must be submitted to the Superintendent in writing no later than June 1%t of each year.

ARTICLE 17
SCOPE AND TERM OF AGREEMENT

Section 1. Scope

a. The parties agree that all items set forth herein been fully discussed during negotiations
leading to this Agreement, and, therefore, agree that negotiations will not be reopened on
any item covered by this Agreement during its term except upon mutual agreement.

b. Ifany provision of this Agreement is found contrary to law, then such provision shall be
deemed not valid, except to the extent permitted by law, but all other provisions of this
Agreement shall continue in full force and effect. The parties agree to negotiate substitute
provisions with respect to the provisions found contrary to the law.

Section 2. Term
a. This Agreement shall cover the period of July 1, 2025, to June 30, 2028.

b. Upon request of either party for a meeting to open negotiations for a successor Agreement, a
mutually acceptable date shall be set no more than forty-five (45) days following such a
request. Such request shall be made on or before December 1% prior to the termination of
this Agreement. The parties will exchange negotiation proposals no later than the second
meeting unless otherwise mutually agreed.

14



ARTICLE 18
LEGISLATIVE ACTION

IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF
THE AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
IMPLEMENTATION BY AMENDMENT OR LAW OR BY PROVIDING FUNDS
THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE

BODY HAS GIVEN APPROVAL.

DATED: .} Qn.J ay & %, Loy
AGREED UPON BY:
FOR THE DISTRICT: FOR THE ASSOCIATION:
u--‘i/ 1 :
e b (et Phi e
D{:. James Frarnchini Yvonne Phillips

Superintendent of Schools Association President
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