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PREAMBLE

This Agreement entered into, by and between the Chief Executive Officer of Averill Park Central
School District, Rensselaer County, New York, hereinafter referred to as the “Superintendent”,
and the Averill Park Teachers® Association, hereinafter referred to as the “Assoctation” (or APTA),
is intended to delineate the rights and responsibilities of the parties hereto in a mutual desire to
promote a harmonious and cooperative relationship in carrying forward the educational program
of the District.

ARTICLE 1
RECOGNITION

Section 1.

By virtue of satisfactory evidence submitted by the Association indicating that the Association
does represent the majority of the employees described in Article 1, Section 2, the Board of
Education does hereby recognize the Association as the exclusive negotiating agent for all
employees described in Article 1, Section 2.

Section 2.

The representative bargaining unit shall be comprised of teachers, teaching assistants, health
professionals and all other professional personnel (e.g. school counselors, social workers, school
psychologists). “Health Professionals™ shall mean Registered Nurses and certified occupational
therapy assistants. Excluded from the bargaining unit are all administrators, occupational
therapists, physical therapists, athletic trainers, and all substitutes.

Section 3.

The period of unchallenged representation status for the Association shall be the period of time
permitted by law.

ARTICLE 2
NEGOTIATION PROCEDURES

Section 1. Opening Negotiations

On or about February 15, and no later than March 1% during the last year of this contract, the parties
agree to enter into collective negotiations in accordance with procedures set forth herein in a good
faith effort to reach agreement on all matters raised by cither party concerning the terms and
conditions of members’ employment. Upon Request of either party for a meeting to open
negotiations, a mutually acceptable meeting date shall be set not more than ten (10) school days
following such request, and such request will be so as to comply with dates stated in this Section.



Section 2. Subjects for Negotiations

The parties will negotiate in the determination of terms and conditions of employment and
procedures to be followed in the administration of grievances.

Section 3. Principles of Negotiations

A. Neither party in any negotiations shall have any control over the selection of the
Representatives of the other party. Either party may, if it so desires, utilize the
service of outside consultants and may call upon professional and lay
representatives to assist in the negotiations. Both parties agree to give notice to
each other whenever outside consultants will be used. Notice will be given at least

one day prior to the meeting.

B. While no final agreement shall be executed without ratification by the Board of
Education and the Association, the parties mutually pledge that their
representatives will have all necessary power and authority to make proposals,
consider proposals and reach compromises in the course of negotiations.

C. The parties agree to furnish each other, upon reasonable request, all information
that will assist the negotiation committees in developing intelligent, accurate and
constructive programs.

ARTICLE 3
GRIEVANCE PROCEDURES

Section 1. Declaration of Purpose

Whereas, the establishment and maintenance of a harmonious and cooperative relationship
between the Board of Education and its members is essential to the operation of the schools, it is
the purpose of this procedure to secure, at the lowest possible administrative level, equitable
solutions to alleged grievances of members through procedures under which they may present
grievances free from coercion, interference, restraint, discrimination or reprisal, and by which the
Board of Education (hereafter sometimes referred to as the Board) and its members are afforded
adequate opportunity to dispose of their differences without the necessity of time-consuming and
costly proceedings before administrative agencies and/or in the courts.

Section 2. Definitions

A. A grievance shall be defined as any alleged violation of this Agreement or any
dispute with respect to the meaning or application of any article or section of this

Agreement,

B. A complaint shall mean an objection by a member or group of members
concerning any Board or administrative rule, regulation, policy or past practice
involving members of the bargaining unit which is not a grievance as defined
herein and may be processed by the complainant up through State 3 of Section 5
of the grievance procedure.



C. The term Supervisor shall mean any principal, assistant principal, or other
administrative or supervisory officer responsible for the area in which an alleged
grievance arises except for the chief executive officer.

D. The Chief Executive Officer is the superintendent of schools of the district.
E. Association shall mean the Averill Park Teachers’ Association.

F. Aggrieved Party shall mean the any person or group of persons in the negotiating
unit filing a grievance.

G. Party in interest shall mean the Grievance Committee of the Association and
any party named in a grievance who is not the aggrieved party.

H. Grievance Committee is the committee created and constituted by the
Averill Park Teachers’ Association.

1. Hearing Officer shall mean any individual or board charged with the duty of
rendering decisions at any stage on grievances hereunder.

Section 3. Procedures
A. All grievances shall be filed electronically.

B. Except for informal decisions at Stage 1, all decisions shall be rendered in
writing at each step of the grievance procedure, setting forth findings of fact,
conclusions, and supporting reasons, therefore. Fach decision shall be promptly
transmitted to the member (s), the Association and the Superintendent of Schools.

C. If a grievance affects a group of members and involves a section of this
Agreement associated with system-wide problems, it may be submitted by the
Association directly at Stage 2 described below.

D. There will be no interruption of classroom activities and students will
be involved only when absolutely necessary.

E. The Board of Education, Superintendent, and the Association agree to
facilitate any investigation which may be required and to make available
copies of documents, communications and records used at official
hearings.

F. Except as otherwise provided in Section 5.A.1 and 5.A.2 an aggrieved
party and any party in interest shall have the right at all stages of a
grievance to confront and cross-examine all witnesses called against

him or her.

G. No interference, coercion, restraint, discrimination or reprisal of any
kind will be taken by the Board or by any member of the
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administration against the aggrieved party, any party in interest, any
representative, any member of the grievance committee, any other
participant in the grievance procedure or any other person by reason of
such grievance or participation therein.

All documents, communications, and records dealing with the processing
of a grievance shall be filed separately from the personnel files of the participants.

Nothing contained herein will be construed as limiting the right of any
member having a grievance to discuss the matter informally with any
appropriate member of the administration and having the grievance
informally adjusted without intervention of the Association, provided

the adjustment is not inconsistent with the terms of the Agreement. In

the event that any grievance is adjusted without formal determination,
pursuant to this procedure, while such adjustment shall be binding upon
the aggrieved party and shall, in all respects, be final, said adjustment shall
not create a precedent or ruling binding upon either of the parties to this
Agreement in future proceedings.

If any provisions of this grievance procedure or any application thereof
to any member of group of members in the negotiating unit shall be
finally determined by any court to be contrary to law, then such
provision or application shall not be deemed valid and subsisting
except to the extent permitted by law, but all other provisions or
applications will continue in full force and effect.

The existence of the procedure hereby established shall not be deemed
to require any member to pursue the remedies here provided and shall be
in any manner, impair or limit the right of any member to pursue any
other ethical procedures available.

The member or the Association filing a grievance shall have the right
to be represented at any and all stages of the grievance procedure.

Section 4. Time Limits

A.

Since it is important to maintain good relationships, grievances must be
Processed as rapidly as possible, and every effort will be made by all
parties to expedite the process. The time limits specified for either party
may be extended only by mutual agreement.

No written grievance will be entertained as described below, and such
grievance will be deemed waived, unless written grievance is forwarded
at the first available stage within twenty-five (25) school days after the
member knows or should have known of the act or condition on which

his grievance is based. During the period June 1 through September 1, the
time limit specified herein shall be twenty-five (25) calendar days.

If a decision at one stage is not appealed to the next stage of the procedure
within the time limit specified, the grievance will be deemed to be
discontinued and further appeal under this Agreement shall be barred.
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D. Failure to communicate a decision to the aggrieved party, and the
Association within the specified time limit at any stage of the
grievance procedure shall permit the lodging of an appeal at the next
stage of the procedure within the time which would have been allotted
had the decision been communicated by the final day.

E. In the event a grievance is filed on or after June 1, upon request by
or on behalf of the aggrieved party, the time limits set forth herein will
be reduced so that the grievance procedure may be exhausted prior to
the end of the school term or as soon thereafter as is possible.

F. During the period July 1 through September 1, all days referred to in
States 1, 2. 3, and 4 shall be calendar days exclusive of Saturdays,
Sundays, and holidays.

Section 5. Stages of Procedure
A. Stage 1: Supervisor

1. A member having a grievance will discuss it with his/ber
Supervisor, either directly or through a representative with the
objective of resolving the matter informally. If the member
submits the grievance through a representative, the member
may be present during the discussion of the grievance.

2. If the grievance is not resolved informally, it shail be reduced to
writing and presented to the supervisor. Within five (5) school
days after the grievance is presented to the supervisor, he/she
may have further discussions with the grievant in order to settle
the grievance. A final decision will be made by the supervisor
and presented, in writing, to the member and the Association by
the end of the five (5) day period.

B. Stage 2: Chief Executive Officer

1. If the grievant is not satisfied with the written decision at the
conclusion of Stage 1, he/she or the Grievance Committee if it
chooses, may file a written appeal with the Superintendent
within five school days of the receipt of the written Stage 1
decision. A copy of the Stage 1 decision shall be submitted with
the appeal.

2. Within five (5) school days after the receipt of the
appeal, the Superintendent or his/her designated representative,
shall hold a hearing with the member, a representative if he/she
chooses, and all parties in interest.

3. The Superintendent shall render a decision in writing to the
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member and the Grievance Committee, if it was a party in
interest, within five (5) school days after the conclusion of the
hearing.

C. Stage 3: Board of Education

l.

If the grievant is not satisfied with the decision at stage 2, the
grievant will file an appeal in writing with the Board of
Education within fifteen (15) school days after receiving the
decision at Stage 2. The official grievance record maintained by
the Chief Executive Officer shall be available for the use of the
Board of Education.

Within twelve (12) school days after the receipt of an appeal, the
Board of Education shall hold a hearing on the grievance.
The hearing shall be conducted in executive session.

Within ten (10) school days after the conclusion of the hearing,
the Board of education shall render a decision in writing, on the
grievance.

D. Stage 4: Arbitration

1.

After such hearing, if the Association is not

satisfied with the decision at Stage 3, the Association

may submit the grievance to arbitration by written notice to the
Chief Executive Officer within ten (10) school days after the
receipt of the Stage 3 decision.

Within ten school days after such written notice of submission to
arbitration, the Chief Executive Officer and the Association will

agree upon a mutually acceptable arbitrator competent in the area of

the grievance and will obtain a commitment from the arbitrator to serve.

If the parties are unable to agree upon an arbitrator or to attain a
commitment within the specified period, the Superintendent will request
from the American Arbitration Association, a list of three (3) arbitrators.
Each party will delete one (1) name from the list and the remaining

named person will be the arbitrator. The parties will be bound by the rules
and procedures of the American Arbitration Association.

The selected arbitrator will hear the matter promptly and will
issue his/her decision not later than fourteen (14) calendar days
from the date of the close of the hearing, or, if oral hearings have
been waived, then from the final statements and proofs are
submitted to the arbitrator. The arbitrator’s decision will be in
writing and will set forth his/her findings of fact, reasoning and
conclusion on the issues.



4. The arbitrator shall have no power or authority to make any
decision which requires the commission of an act prohibited by
law or which violates the terms of this Agreement.

D= Arbitration shall only be available on questions pertaining
directly to the interpretation of articles of this Agreement. The
decision of the arbitrator shall be binding upon all parties.

6. The costs for the services of the arbitrator, including expenses,
if any, will be borne equally by the Board of Education and
APTA, or the grievant.

ARTICLE 4
ASSOCIATION PRIVILEGES

Section 1. Use of District Facilities

The Association shall have the privilege to use school buildings, facilities and equipment, pursuant
to existing practices and policies, provided that such use shall not interfere with the regular school
program and provided that when any meeting is held in the evening and special custodial service
is required, the Board may make a reasonable charge therefore.

Section 2.

While the Board is in the process of developing a proposed school budget, it will give the Executive
Committee of the Association the opportunity to meet with either the Board or representatives
selected by the Board to discuss the budget which is being developed.

Section 3. Changes in Board Policy

Before the Board knowingly adopts a change in policy not covered by this agreement but which
affects members” terms and conditions of employment, the Board will, whenever practicable,
notify the Association in writing that it is considering such a change. The Association will have
the right to discuss the policy with the Board representatives, provided that it files such request
with the Board within ten (10) days after receipt of said notice.



ARTICLE 5
EMPLOYEE RIGHTS

Section 1. Issues of Building Keys / Cards

A. Members shall be issued cards to their buildings, upon written request, for
evenings, weekends and school recesses (other than the entire summer recess) for
the following purposes:

1. to develop and conduct programs
2. for responsibilities that may only be accomplished on site
B. Persons issued keys or cards will be responsible for all reasonable

precautions regarding building security when using a facility.
Section 2. Reduction in Staff

A. When the district determines that it may be necessary to reduce the size of the
APTA work force through layoffs or staffing level reductions, it shall notify the Association of
that fact no later than April 1%, The Superintendent or his/her designee will meet with the
President of the Association to discuss the proposed reduction in APTA workforce. In addition to
layoffs, a reduction in APTA workforce may occur due to non-renewal of probationary
appointments, denial of tenure, dismissal of tenured member, retirements or resignation of a
member if any of such circumstances the position will not be filled. If a budget is defeated and a
contingency budget or second vote is scheduled, any changes in layoffs or staffing level
reductions shall be communicated to the Association President by the Superintendent as soon as
is reasonable.

B. Reduction in staff will be in accordance with the Appendix F (Seniority and
Bumping Rights). Reductions in teaching assistant staff will be by seniority. Teaching assistants
in academic or general subject areas cannot bump health professionals and health professionals
cannot bump into other academic or general subject areas.

C. The layoff and recall shall be in accordance with applicable law and regulations to
the positions covered.

Section 3. Personal Reimbursement

The District shall reimburse members for the cost of replacing or repairing (at the District’s option}
dentures, eyeglasses, hearing aids or similar bodily appurtenances not covered by Workers’
Compensation and clothing and technological devices damaged or destroyed as a result of an
assault suffered by the member while acting in the discharge of his/her duties and absent personal
negligence. Such reimbursement shall be limited to the cost of replacement of the item damaged.
The replacement item shall be of like kind and value.



Section 4. Tuition Waiver

Full time members residing outside the district, who are otherwise not entitled to tuition payment
by their home district, may request to have dependents attend the Averill Park Central Schools,
tuition free. The parents are responsible for transportation to and from school. They must assume
responsibility for having their children supervised until they can complete their professional
responsibilities and ensure that care of the dependent(s) does not interfere with after school
professional responsibilities.

Section 5. Meeting Observers

All members may have an APTA representative at a meeting with more than one supervisor.

Section 6. Member Review of Files

Each member shall have the right, at his’her request, to review the contents of his’her own
permanent and/or building file and to make copies of any documents therein except confidential
or reference information. Members will call ahead to confirm the availability to view the file. A
representative of the Association may, at the member’s request, accompany the member in such
review.

Section 7. Derogatory Material in Files

No derogatory materials, except confidential reference information, shall be placed in the
member’s own permanent and/or building file without the member’s knowledge and an
opportunity to make a written statement of defense to be attached to the derogatory materials.

Section 8. Additional Service Role Retention

a. The school district recognizes two categories of work for members. The first category
includes primary or professional teaching services being provided as part of a regular
employment assignment. This primary service is covered by a professional appointment at
the time of hiring by the Board of Education whose terms are governed by applicable
Education Law, except as otherwise set forth in this Agreement.

b. The second category is an “additional service role.” Examples of the additional work
category includes extracurricular advisor, athletic coach, teacher leader, etc. These
additional assignments are subject to annual appointments. However, incumbent
Association members may reasonably expect that such appointments will be continuous
from year to year, provided that satisfactory services are being rendered and responsibilities
are being met.

c¢. Administrators shall document in writing to the member by March 15™, or as soon as a
performance issue becomes apparent to the administration if after March 15™ if any
performance concerns related to the additional service role are indicated. The members
may submit a written response to any such notice. If improvement is not forthcoming, the
administrator will notify the member no later than June 1% that he/she will not be
recommended to continue in the role for the following year and the position will be posted
as a vacancy.
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d. Administration will canvass incumbent Association Members assigned to additional
service roles on an annual basis to have them confirm in writing no later than June 15 if
they are interested in continuing to serve in the additional service role. If they are not or if
they fail to timely confirm, the position will be considered vacant. Only vacancies will be
re-posted each year.

e. For sports and other extra-curricular activities that are not posted and appointed in the
spring, the above time frames shall be adjusted so that the member is notified of any
performance concerns during the conduct of the season/activity so as to have an
opportunity to improve and notified at the end of the season/activity if they will not be
recommended to continue the following year.

f. Members may grieve any alleged process violations of this provision but not the substance
of any determination.”

Section 9. Health Professionals

If cligible for coverage under Civil Service Law Section 75, no health professional shall be
disciplined except through such process.

ARTICLE 6
TEACHER PROMOTION AND VACANCIES

Section 1. Posting of Vacancies

All vacancies that occur, including those regarded as promotional, shall be posted electronically
and sent to the Association President who will distribute the notices to membership. It is
understood that if the vacancy is within the APTA, terms and conditions of employment for the
position will be negotiated. The APTA president will be notified 24 hours before general release
of formal notice of such vacancies. Postings during the school year will be up for a minimum of
five (5) days.

Section 2. Summer Notification

Members who desire to apply for such positions which may become available during summer
vacation period shall submit their names to the Superintendent, together with the position(s) they
desire to apply for, and an address where they can be reached during the summer vacation period.
The Superintendent shall notify such members of any such vacancy. Postings during the summer
will be up for a minimum of ten (10) days except that they may be shorter than that period under
extenuating circumstances. In such shortened periods, a copy of the posting will also be emailed
to the President of the Association.
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Section 3. Vacancy Consideration

All other factors being equal, members employed in the Averill Park Central School District will
be given first consideration in filling vacancies and new positions within the negotiating unit. The
final selection will not be subject to the grievance procedure.

Section 4. Notification of Board Action

District applicants receiving appointment will be notified of Board action in writing by mail within
three (3) working days of the Board meeting at which the action was taken. A copy of the
appointment letter will also be provided to the President of the Association.

ARTICLE 7
TEACHER ASSIGNMENT AND TRANSFER

Section 1. Tentative Assignments of Members

A, A notice of tentative assignments for all newly employed personnel with respect
to their specific position shall be given at the time of employment.

B. All teachers shall be given written notice of their tentative lists of subjects or
grade level for the coming year no later than the first day of June. Any known assignments, in
addition to the normal teaching schedule during the regular school year, including adviserships
and extra duties, shall be assigned by the same date. Changes may occur after consultation with
the teacher. Teachers will be granted the opportunity, upon request, to meet with the principal of
their assigned building concerning the teacher’s assignment as the principal develops the master
schedule. Each principal will notify the Association Building Representative(s) when he/she is
commencing development of the schedules.

C. Nurses/TAs/COTAs will receive their tentative building/level assignment by
August 1%, prior to the start of the school year, subject to be changed based on the needs of the
District.

Section 2. Involuntary Transfer and Reassignment

A. Involuntary transfers or reassignments may be made when necessary and when in
the best interests of the school system. Notice of an involuntary transfer or reassignment shall be
given to teachers whenever possible by May 1 of the preceding year. After May 1, notice will be
provided to the teacher within two (2) days after the decision to transfer is made.

B. An involuntary transfer or reassignment shall be made only after a meeting
between the teacher involved and the principal in charge, at which time the teacher shall be
notified of the reasons(s) for such change. In the event that the teacher objects to the transfer or
reassignment at this meeting, the teacher may, upon request, meet with the Superintendent to
discuss the matter and may be accompanied at such meeting by a representative of the
Association.
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C. A teacher being involuntarily transferred shall be notified of the position(s)
available in his/her tenure area. When more than one position exists to which a teacher may be
transferred, such teacher may request the positions, in order of preference, to which he/she
desires to be transferred. His/her preference will be one of the major factors considered in
making the transfer.

D. At the kindergarten through fifth grade level, involuntary transters from one grade
level to a different grade level shall be for a minimum of two years unless a change is mutually
agreed to by the teacher or it is a return to the same grade level immediately preceding the
transfer.

E. Any member of the unit who will be involuntarily transferred or reassigned other
than at the start of the school year, will receive written notice of such transfer or reassignment
within a reasonable period of time prior to the effective date of the transfer or reassignment
(taking into account how soon the move must be made) and shall have the opportunity to request
a meeting with the Superintendent to discuss the transfer or reassignment.

Section 3. Voluntary Transfers (applies to all members)

Members who desire a change in grade, subject assignment or who desire to transfer to another
building, may inquire at any time to ascertain the possibility of such a vacancy in the following
year and may file a written statement of such desire with the Superintendent of Schools. Such
statement shall include the grade and/or subject as well as the school(s) to which the teacher desires
to be transferred, in order of preference. Whenever the Superintendent knows of a vacancy, he/she
will notify the teacher who has filed an application for such position.

ARTICLE 8
EVALUATION

Section 1. Evaluation Procedures

A. The evaluation of all members is the responsibility of the Board through its Chief
Executive Officer and shall be conducted annually by making use of the evaluation instruments
and procedures determined by the District Professional Development Committee in compliance
with part 100.2 of the Commissioner’s Regulations. The Annual Professional Performance
Review (APPR) aims to promote instructional excellence to help staff to identify strengths of
performance and areas in need of assistance, to assist the staff to monitor and adjust professional
practice, and to encourage a continuing dialogue between those involved in the instructional
process.

B. Although a member’s evaluation is not subject to the grievance procedure for
teachers, it is subject to appeal as outlined in the district wide APPR agreement. For all other
members, it may be reviewed at a meeting of the Superintendent of Schools, with the principal
and/or supervisor present. If requested, a representative designated by the Association may
accompany the member at any such meeting.
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C. Each member has the right to have included in his/her permanent or building file
his/her letter answering adverse evaluations; such letter will be attached to the respective
evaluation.

D. All planned and formal monitoring or observing of the work or performance of a
member shall be conducted openly with full knowledge of the member and shall be completed
by June 1. This would not preclude a supervisor from visiting the classroom at any time for the
purpose of providing assistance to the member. Evaluations will be distributed before the last
day of school. Completion of evaluations must include written feedback. post evaluation
meeting, and final rubric scores.

B Only certified evaluators will be used to formally evaluate members of the
teaching staff. No members of APTA will formally evaluate other members of APTA without
mutua)l agreement of the APTA President and the Superintendent of Schools,

F. The Superintendent will provide written notice to:

1. Probationary members who are not recommended for tenure at least sixty
(60) days prior to the end of their probationary period.

2. Probationary members who are not recommended for a continuing
appointment by June 1.

Section 2. Observation Period

An observation period may normally consist of no more than 60 minutes or a series of shorter
periods totaling 60 minutes or less. At the secondary level. the observation period may be extended
to include an entire block.

Section 3. Pre-tenured/Probationary Teachers

A. All probationary teachers will receive formal feedback a minimum of three times
per year.
B. Teachers will be observed a minimum of 2 pre-scheduled visits. At least one

observation will be unscheduled.

C. The administrator will request that the teacher complete a pre-observation form
and participate in a pre-conference to discuss the lesson for all of the scheduled visits.

D. Following all observations, the teacher will complete a post-observation
reflection and participate in a follow-up conference within two weeks of the observation.

E. Evaluation forms to be used by the district will be presented to all faculty by
September 15" of each school year.
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F. The summary forms used will serve as written documentation that provides
feedback on instructional performance. Teachers will receive copies of completed documents
used in the process.

G. The annual evaluation is comprised of all formal and informal observations. This
summary is provided before the last day of the academic year and must be signed and returned
for filing in the teacher’s personnel file.

H. During the probationary teacher’s tenure year, all evaluations and observations
shall be completed no later than March 31* (if they are in normal probationary period which ends
between June 30 and September 30™) or if the probationary teacher’s probationary period ends
at some point other than a normal probationary period, their evaluations and observations for the
preceding year shall be complete.

Section 4. Tenured Teachers

A. A teacher and his/her supervising administrator will mutually agree by October 1%
upon the evaluation procedures to be used during the school year. Teachers may choose between
classroom observation and goal setting.

B. If classroom observation is chosen the teacher will participate in a single
observation as outlined in Section 3.

C. Goal setting will involve an initial conference, a mid-year conversation and an
end of year summary conference. The process will be documented through a written
professional growth plan, which must be completed before the end of the academic year. This
plan will serve as the teacher’s annual evaluation and will be filed in the teacher’s personnel file.

Section 5. Teachers in Need of Improvement

When a teacher has been determined to be in need of improvement, he/she will be formally
notified, as soon as possible, by his/her administrator. The administrator shall implement a written
Teacher Improvement Plan (TIP) for the teacher related to the specific areas of need. Assistance
may include, but shall not be limited to practical application, information regarding techniques and
materials and advice relating to training or retraining.

ARTICLE 9
CHANGES IN INSTRUCTIONAL MATERIALS

Section 1. Instructional Materials Changes

The Superintendent or designee has the final decision on instructional materials changes.
However, prior to a decision being made, the Superintendent or designee shall notify the
President of the Association of any proposed change and, if requested, form a committee to
review the proposed change. The committee will be comprised of administrators assigned by the
Superintendent and up to six (6) members of the Association designated by the President of the
Association. The committee will share its recommendations with the Superintendent or designee
prior to any final decision being made.
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ARTICLE 10
EDUCATIONAL DEVELOPMENT COMMITTEE AND GRANTS

Sections 1. Establishment of Educational Development Committee

A. The Superintendent and the Association agree that the professional staff is and
should continue to be a major source of development and innovation in improving the
educational programs carried on in the public schools. The parties agree further that it is
important for the professional staff to participate in the overall development and cooperation of
policies, studies, projects, and other activities directed toward the devising, testing and
introduction of new programs, toward the evaluation of existing programs, and towards research
in pertinent educational and related areas.

B. Accordingly, the Superintendent and the Association agree that an Educational
Development Committee (EDC) shall be established to consist of nine (9) people of whom four
(4) shall be designated by the Association, four (4) by the Superintendent, and one (1) selected
jointly by the Association and the Superintendent. The Superintendent, or his’her designee, will
be invited to all meetings, may participate in the discussions, but will have no vote. The Committee
members will elect their own chairperson. This committee will study and consider proposals from
any source concerning curriculum and policy, and it may also initiate and carry on studies of its
OWI.

C. Prior to the consideration of proposals or mini-sabbaticals, the Superintendent may
outline for the Committee’s consideration the District’s curriculum goals for the year. Innovations
referred to in Section 1 which encourage individual teachers to submit proposals as a result of their
own creativity in classroom focus, which do not adhere to the priorities outlines by the
Superintendent, will still be considered for EDC funding.

Section 2. Educational Development Committee Funding

A. Each year the District will provide an amount of money to support
individual projects or mini-sabbaticals of value to the education program of the District. The
money shall be allocated for project consideration on a per teacher basis K-35, 6-8 and 9-12. At
the discretion of the EDC, funds not expended at one level may be reallocated to another level.
The current level of funding is $18,000.

B. Funds not expended will be returned to the General Funds of the District.
C. Consideration of additional projects may be authorized by the Board of
Education.

Section 3. Educational Development Committee Responsibilities

A. The Committee will meet no less than once per year. Additional meetings will be
scheduled as the need arises.
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B. Teachers are invited to submit proposals for creative and innovative projects to
the committee. Proposals will be encouraged to address the district goals and at the elementary
level show collaboration across all buildings.

C. The following procedure should be followed when proposals are submitted:

1. The written proposal shall designate the participants, identify a project
coordinator and provide a description of the proposed project.

2. The proposal shall have a budget covering all costs at negotiated
rates, if applicable.

3. The proposals are submitted to the EDC where they are reviewed
and prioritized.

4. A teacher will be granted, if requested, an opportunity to present
his/her proposal to the committee.

o The EDC submits its recommendation(s} to the Superintendent
who reviews the proposals.

6. The Superintendent submits his/her recommendation(s) to the
Board of Education for approval.

7. The Superintendent (or designee) sends a memo to each project

Coordinator indicating the final decision regarding the proposal.
A copy of each memo also goes to the building principal, EDC
Chairperson and School Business Official.

D. The Committee will monitor the completion and implementation of the projects
approved by the Board of Education, through contact with the project coordinator.

ARTICLE 11
PROCEDURES PERTAINING TO
SUBSTITUTE TEACHERS

Section 1. Teacher Responsibilities when Absent

Teachers who are absent will be responsible for providing seating charts and lesson plans on which
to base the day’s work, for their substitutes. In addition, each teacher will leave the Emergency
Procedures Card, a folder in the desk containing daily schedules, directions for fire drills,
attendance procedures, lunch routines, assembly routines, and other necessary helpful information
for substitutes. During extended absences, teachers will not be responsible for providing lesson
plans beyond ten (10) days. (This section does not apply to teaching assistants.)

Section 2. Student Teachers as Substitutes

A student teacher may not be used as a substitute teacher without the approval of the cooperating
teacher and the sponsoring teacher education program.

Section 3. Emergency Substitution and Snow Days

A, In an emergency, when scheduling necessitates, teacher may be requested by the
administration to take a class, classes, or other duties of an absent teacher. Teachers who give up
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preparation or lunch time will be compensated at the teacher professional hourly rate per period
lost (pro-rated for the time involved to the nearest quarter hour).

B. Teachers who agree to come in to proctor exams on emergency closing days will
be paid for a minimum of four (4) hours at the negotiated professional hourly rate.

Section 4. Daily Reassignment

A, Any teacher reassigned from their normal assignment for all or part of a day to
cover for an absent teacher (e.g. a special area teacher assigned to cover a classroom) will be
compensated at the rate of $25 per quarter day (to the nearest quarter day). If such reassignment
for the day causes the reassigned teacher to miss their own assigned preparation period and does
not include coverage during the preparation period of the teacher for whom they are covering,
then they will receive additional compensation of $30 for missing any preparation period that
day. This provision does not apply to any co-teaching classes where one teacher is absent, nor
does it apply in the event a class is split among other teachers.

ARTICLE 12
TEACHER EMPLOYMENT

Section 1. Service Credit

Service credit not to exceed two (2) years for military experience and not to exceed two (2) years
for Peace Corps, VISTA, or National Teacher Corps will be given upon initial employment.

ARTICLE 13
UNPAID LEAVES OF ABSENCE

Section 1. Leaves, Extensions or Renewals

Written applications for any leaves, extensions, or renewals of leaves must be made to the
Superintendent. The member will return from leave at a mutually agreed upon date. Such return
will be at a time of least impact to the continuity of instruction. The applicant will receive written
confirmation of the terms and conditions of the approval.

Section 2. Peace Corps, VISTA, National Teacher Corps

A leave of absence without pay and benefit credits of up to two (2) years will be granted to any
teacher who joins the Peace Corps, VISTA, or the National Teachers Corps and up to one (1) year
for service as an exchange teacher, and is a full-time participant in such programs. Upon return
from such leave, a member will be considered as if he/she were actively employed by the Board
during the leave and will be placed on the salary schedule at the level he/she would have achieved
if he/she had not been absent. Leaves will not begin or end during the ten (10) month school year.
Any deviation in the period of the leave will be at the discretion of the Superintendent.
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Section 3. Military Leave

Military leave will be granted to any member without pay and benefit credits as provided by
military law. Upon return from such leave, a member will be considered as if he/she were actively
employed by the Board during the leave and will be placed on the salary schedule at the level
he/she would have achieved if he/she had not been absent.

Section 4. Child Care Leave

A, Members will be granted unpaid childcare leave that extends the Family &
Medical Leave Act. Written application for such leave shall, so far as possible, be made three
(3) months before the expected arrival date of the child. Such leave shall commence at a time
selected by the member and shall continue for a period not exceeding two (2) years. A member
will not accumulate additional leave days during childcare leave. Such leave will be without pay
and benefit credits.

B. Members covered under this contract who become the parents of an adopted child
will be provided with childcare leave on the same terms as provided for biological parents,
Article 13, Section 4 A.

C. Birth parents and non-birth parents may utilize up to 8 days of accrued paid leave
(sick or personal) for the purposes of bonding with a newborn or newly adopted child, so long as
the unit member has accrued paid leave days to use. If no paid leave or an insufficient number of
paid leave is available, the unit member may utilize unpaid leave as described above in this
provision.

Section 5. Personal Reasons Leave

A leave of absence for personal reasons without pay, benefit credits or increment of up to one (1)
year may be recommended to the Board of Education by the Superintendent. Additional leave
may be granted at the discretion of the Board.

Section 6. Benefits to Returning Teacher

All benefits to which a teacher was entitled at the time his/her leave of absence commenced,
including unused accumulated sick leave, will be restored to the teacher on his/her return. An
application form supplied by the District must be submitted by the employee in order to reinstate
health insurance. The returning teacher will be assigned to the same tenure area that he/she held
when the leave commenced. A member having served at least eighty (80) school days or 50% of
their scheduled work year, whichever is greater, in the year in which the leave commenced will be
placed on the next higher level of their salary schedule.

Section 7. Notification to Return
A member on leave of absence shall notify the Superintendent as to his/her intention to return to

service not later than ninety (90) days prior to the expiration date of such leave. Members with
leaves ending at the conclusion of the school year (June 30) shall notify the Superintendent of their
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intention to return by April 1. The district letier approving the leave will indicate the date the leave
expires. Failure to notify the Superintendent within ninety (90} days will constitute a resignation.

Section 8. Extended Leave

Any tenured member whose personal illness or injury extends beyond the period covered by
his/her accumulated sick leave pay will be granted a further leave without pay for up to two (2)
years. The district may require two (2) qualified physicians to verify the necessity for leave beyond
one (1) year. One (1) physician shall be designated and paid for by the district.

Section 9. Probationary Service and Leaves

Unpaid leaves granted to non-tenured members will not count as part of the time required for
probationary service.

Section 10. Leave Limitations

A member granted a leave of the type mentioned in this Article may not be gainfully employed
for the duration of the leave, except as a per diem substitute. If the person on such leave wishes
to engage in any other type of work, he/she shall request the approval of the Superintendent.

Section 11. Physician’s Statement

The Superintendent may require a physician’s statement of the member’s medical ability to
continue working or to return to work in connection with any health-related leave of absence.

ARTICLE 14
TEMPORARY AND PAID LEAVES OF ABSENCE

Section 1. Special Leaves

The following special leaves will be provided with pay each school year in addition to the leave
specified in Article 15 (SICK LEAVE).

A. Time necessary for the purpose of visiting other schools or attending meetings or
conferences of an educational nature, upon advance written approval of the Superintendent.

B. Twelve (12) days in the aggregate shall be provided for official Association
representative to attend meetings, conferences, and/or conventions of the organizations with
which the Association is affiliated. Additional days may be granted by mutual agreement. No
more than three (3) members may utilize such leave at any one time. Such days may include
days scheduled to be worked in summer school if a qualified substitute is available. The Averill
Park Teachers Association will reimburse the District $50 per day for the first six (6) days, and
fully for the cost of substitutes for days seven (7) through twelve (12). Notice of such leave shall
be submitted to the Superintendent of Schools in writing, whenever possible, prior to the date of
absence, on a form provided by the Association. The form will require the signature of the
Association president indicating that the leave is for approved Association business.
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C. Time necessary for appearance in any legal proceeding connected with the
teacher’s employment or with the school system; the performance of jury duty; because he/she
has been subpoenaed in a legal matter in which he/she is not personally involved; or employment
at the request of the State Education Department with the approval of the Superintendent. Any
monies he/she receives in such circumstances will be deducted from the salary due him/her.

D. Four (4) days, without loss of pay, will be available for personal reasons.

L. A personal leave request form must be submitted at least four
weeks in advance to the Superintendent for approval when the
personal day(s) are needed immediately prior to or following a
holiday, recess or vacation period.

2. A personal leave request form must be submitted for approval at
least two (2) days in advance to the Superintendent when the
member wishes to use more than one day consecutively, when
not in conjunction with a holiday, recess, or vacation period.

3. Unused personal days will accumulate as additional sick leave.

4, The Superintendent shall have final discretion regarding
approval of personal leave based on the district’s need to ensure
minimal disruption to the educational process.

E. Members in unavoidable absences due to inclement and hazardous weather or due
to traffic accidents would not experience salary losses. However, if the delay is more than two (2)
hours but less than three (3) hours, one half (1/2) personal {eave will be deducted. If the delay is
more than three hours, one (1) day personal leave shall be deducted.

F. When a teacher needs to be absent for less than a quarter (1/4) of a day,
for an essential purpose that cannot per performed outside the school day:

1. The teacher will address the need to leave with the building administrator
as soon as possible.
2. If the administrator deems the absence to be an emergency, as defined in

Board Policy #9530, no charge will be made to the teacher’s sick or
personal days.

3. If the teacher provides his/her own coverage and this coverage is of no
cost to the district, the teacher will not be charged.
4. For absences not deemed an emergency as in #2 above, or for which no

coverage is obtained as in #3 above, the teacher will be charged in quarter
day increments.
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ARTICLE 15
SICK LEAVE

Section 1. Amount of Sick Leave

Members of the Averill Park Teachers’ Association shall be entitled to eleven (11) days sick leave
for each school year during which they are employed by the school district. The days shall be
available as of the first official day of said school year whether or not a member reports for duty
on that day. A member employed on an eleven (11) month, or twelve (12) month basis shall be
allowed twelve (12) or thirteen (13) days of sick leave annually, respectively. Any new member
who commences employment at other than the beginning of the school year, will receive a pro-
rated portion of these days to the nearest whole day for the first year. Part-time members who do
not work every work day will be entitled to a prorated percentage of eleven (11) days of sick leave
each school year to be calculated based on their FTE to the nearest whole day and the portion of
the school year employed (for example, a .4FTE teacher who works two days per week would
receive four (4) days of sick leave).

Section 2. Accumulation

Days of sick leave may be accumulated up to a maximum of two hundred seventy (270) days.
Each member’s sick leave and personal leave prior year’s use and personal leave prior years use
and current balances, will be reported by October 15 of each school year.

Section 3. Physician’s Statement

A physician’s statement may be required by the Superintendent when an absence exceeds two (2)
days. or when a single day absence occurs before or after a holiday, recess, or vacation period.

Section 4. Sick Leave Pool

A. Participation

A pool of days consisting entirely of days donated by unit members in accordance with this
provision shall be available to Association members after their own accrued sick and personal
leave days have been exhausted (i.e. “sick leave pool™). All Association members shall have
access to utilize the sick leave pool after one (1) year of service to the District. Upon initial hire,
members will be asked to voluntarily provide one (1) day of sick leave to the pool from their
initial allocation of sick leave days in order to be eligible to participate in the sick leave pool.
The donation will make them eligible to participate in the sick leave pool after they have
completed a full year of service to the District.

B. Borrowing and Repayment of Days

After a member exhausts his/her own accrued sick and personal leave, and qualifies per this
section, the member may apply to the Trustees of the sick leave pool via a request to the
Superintendent for use of days from the sick leave pol on a form provided by the District.
Members may request up to ten (10) days at a time. Should a member require additional days, a
new request shall be made and considered by the sick leave pool trustees. Members may be
approved for a maximum of ninety (90) days in one school year, and up to a cumulative total of
one hundred-eighty (180) days over the course of their employment with the District. Any
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unused days borrowed from the sick leave pool shall be returned at the end of the school year.
The trustees of the sick leave pool may request medical documentation to support the request for
leave days. Any such documentation shall remain confidential and be maintained by the
Superintendent of Schools or designee in a separate secure file.

Members who have borrowed days from the sick leave pool will be required to pay back the time
used to the sick leave pool up to a maximum of twenty-one (21) days, at the maximum rate of
three (3) days per year for seven (7) vears. Such repayment days shall be deducted from the
member’s annual association of sick leave and credited to the sick leave pool by the District.

C. Replenishing the Sick Leave Pool

The only replenishment or addition to the sick leave pool will be an annual drive held each
spring if the sick leave pool drops below ninety (90) days. Members will be asked to voluntarily
donate up to, but not ore than, five (5) days in one calendar year. Any contributions to the sick
leave pool by initial hires or as a result of any annual drive will be on a form provided by the

District.
D. Sick Leave Pool Oversight

The Superintendent and the President of the Association will serve as trustees of the sick leave
pool and all decisions relating to the use of the sick leave pool days will be made by them. Such
decision shall not be subject to the grievance procedure.

Section 5. Workers’ Compensation

Whenever a member is absent as a result of a personal injury caused by an accident or assault
occurring in the course of their employment and receives Workers” Compensation for such
absence, he/she will receive his/her full salary during the absence for a period of six (6) months,
and no part of such absence shall be charged to annual or accrued sick leave. After the six (6)
month period, the employee may use accrued sick leave to continue to receive full salary. If the
member has no sick leave, he/she will receive benefits entitled under Workers’ Compensation.
Where full salary is provided by the District, the District will apply to the Workers’ Compensation
Board for salary reimbursement.

Section 6, Use of Sick Leave for Family Reasons

A. A member may use his/her accumulated sick leave for family reasons as follows:
not exceeding five (5) days at any one time in the event of serious iliness, as defined by Family
Medical Leave Act, requiring hospital, bedside or household attention by the member, of a
member’s spouse, child, children-in-law, parent, parent-in-law, sibling, sibling’s spouse,
grandparent, grandchild, or another individual with whom the member is residing at the time of
death or illness. In order to use more than five consecutive days of compensated sick leave the
member must apply to the Superintendent. The Superintendent may require a statement from the
family member’s attending physician attesting to the need for bedside, hospital, or household
attention of the member when such leave exceeds two (2) days. Personal days may be used to
extend absences for family reasons.

22



B. A member may use his/her accumulated sick leave not exceeding five (5) days
at any one time in the event of death of a member’s spouse, child, children-in-law, parent,
parent-in-law, sibling, sibling’s spouse, grandparent, grandchild. or any other individual with
whom the member is residing at the time of death. In order to use more than five consecutive
days of compensated sick leave the member must apply to the Superintendent.

Section 7. Payment for Sick Leave

A. Members may accrue up to two hundred seventy days (270) of sick time. Days in
excess of 270 will be paid out automatically at a rate of $80.00 per day.

B. Members who have accumulated thirty (30) days of sick leave by June 30 of any
year may, in place of accumulation for that year, request payment for each day (not to exceed
fifteen (15) days) not used that year at the following rate. (Each day paid shall be at the level of
highest total accumulation at the time of request.)

31-150 days = $50
151-220 days = $60
221-270 days = $70

Members choosing this option must notify the District Office by February 1 of the current school
year regarding their intention to receive reimbursement for unused sick days in a given year.

C. Upon separation after fifteen (15) years or more of service to the District,
members participating in the NYSTRS or the ERS will receive payment as outlined in paragraph
B above for each day accumulated under the provisions of this article. In order to exercise this
option, the district must be notified by February 1 of the year in which he/she plans to claim this
benefit. Payment will be made by July 15 of that year. The District will make direct
contribution to a pre-approved 403B account. Members leaving during the school year will
receive credit for sick and personal leave accumulated for that year on a prorated basis.

D. For members who choose to separate after February 1 of the current school year,
sick leave payout will be made to the Member or his/her designated beneficiary by July 15 of the
following school year.

E. The rate of payout will be determined by the number of days the member has on
February 1 of the year in which the sick days are redeemed.
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ARTICLE 16
SABBATICAL LEAVE

Section 1. Who May Apply

Upon recommendation of the Superintendent, sabbatical leave may be granted to teachers who
have served at least seven (7) consecutive years in the school system (leaves of absence accepted)
for study or other purposes of value to the school system. A teacher granted sabbatical leave shall
return to the school system for at least the year after his/her leave ends and to the same position if
available, or to a substantially equivalent position. (This article does not apply to teaching
assistants,)

Section 2. When to Submit

Applications for sabbatical leave must be submitted to the Superintendent in writing no later than
January 5% of the school year prior to the year for which the leave is requested. Teachers will be
informed of the action on their application no later than March 1%

Section 3. Duration of Leave

Sabbatical leaves for one (1) year shall be at one-half (1/2) of the salary the teacher would have
received during the period of such leave and for one-half (1/2) of a year at the full salary the
teacher would have received.

Section 4. Employment Restrictions During Leave

Any teacher granted a leave pursuant to this Article or Article 13, Section 4 (Extended and Unpaid
Leaves of Absence) who, during such leaves engages in employment not stated in the application
for such leave or thereafter approved by the Superintendent, shall be deemed to have resigned.
However, minor employment, supplementary to the purpose of the leave, shall be exempt.

Section 5. Consequences of Not Returning After Leave

If a teacher who received sabbatical leave does not return to the school district for a minimum of
one (1) vear professional service after leave termination, such teacher will return all school district
salary money received during the sabbatical. Repayment of such monies will be made by monthly
payments over a period of sixty (60) months. Any teacher unable to return to the district for a
minimum of one (1) years’ service because of extenuating circumstances as determined jointly by
the Board and the Association’s Executive Committee, such as health or spouse being required to
leave the area, shall be relieved of the obligation or repayment of all school district salary money
received during the sabbatical leave.

Section 6. Graduate Credits Earned on Leave

Graduate credit hours earned while on sabbatical leave will not be compensated in the manner
provided in Article 18. Such hours will be counted toward requirements to move from one column
of the salary schedule to another.
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Section 7. Granting Sabbatical Leave

The granting of sabbatical leaves under Article 16 is at the sole discretion of the Board of
Education.

ARTICLE 17
DEDUCTIONS

Section 1. Payroll Deductions

Payroll deductions will be available at the request of the member. Such deductions shall include:

Employee Credit Union

403B/457B Accounts

Group Insurance Plans

United States Savings Bonds

United Way of Northeastern New York

NYSUT Benefit Trust: Payroll Advantage Program (There must
Be a minimum enrollment of ten members)

Flexible Benefits Spending Plan

Vote COPE

Mmoo

T O

Section 2. Dues Deduction

A. The Averill Park Central School District agrees to deduct from the salaries of its
employees” dues for the Averill Park Teachers” Association and affiliated organizations as said
members individually and voluntarily authorize the Superintendent to deduct and transmit the
monies promptly to the Averill Park Teachers’ Association. Member authorization shall be in
writing using a form mutually agreed upon by the Association and the Superintendent.

B. In the event that an employee maintains positions covered contractually by both
the Averill Park Teachers™ Association and another bargaining unit, dues shall be deducted from
the employee’s salary and submitted to the two associations based on the salary earned in each
bargaining unit’s work.

Section 3. Notice of Dues Deductions
The Averill Park Teachers’ Association shall certify to the Superintendent in writing the current

dues cited in Section 2 above. The Association shall give the Superintendent thirty (30) days’
notice prior to the effective date of any change in dues of said Association.

Section 4. Time Limit for Payroll Deductions

Deductions referred to in Sections 1 and 2 above will be made in as nearly equal installments as
practicable during the school year. The Superintendent will not be required to honor
authorizations for deductions that are delivered to him/her later than fifteen (15) days prior to the
computation of the payroll from which deductions are to be made.
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ARTICLE 18
PROFESSIONAL IMPROVEMENT

Section 1. Graduate Credit

A. Teachers who have satisfactorily completed graduate courses
will receive compensation at $35 per credit as an addition to the annual salary. Teachers wishing
to take courses outside their field of service shall obtain prior approval of the Superintendent
before financial compensation will be granted for such courses. The Board will agree to grant
the appropriate compensation for undergraduate level courses when such courses are not
necessary for certification and provided the courses are directly related to the teacher’s assigned
field or will contribute directly to the improvement of the individual’s professional skills. All
such graduate and undergraduate courses must have the prior approval of the Superintendent.

B. An official transcript must be submitted to the Superintendent by
October 15" 1o make the teacher eligible for the full annual amount due. When such evidence is
submitted between October 15% and March 15%, the teacher will be eligible for one-half (1/2) of
the annual amount due.

C. Graduate hours beyond Bachelors +60 and Masters +60 will be compensated on
the basis of the in-service stipend.

Section 2. In-Service Credits

A. Members who have satisfactorily completed courses in their field of
service for in-service credit as approved by the Superintendent will be compensated through in-
service stipend as follows:

l. Members may earn up to $125 for required registration fees or
a one-time payment per in-service credit. Credits compensated
for in this manner are not cumulative.

2. Teachers following the normal procedure for approval for in-service
courses may submit evidence of completion of one in-service credit. One
in-service credit equals fifteen (15) hours of contact time accumulated in
any incremental amount and over an unlimited amount of time. Members
are responsible for tracking their in-service hours through the district’s
online software.

3. Approval for course work within the member’s field of service and which
is in alignment with the District’s goals, shall not be arbitrarily denied by
the Superintendent. Members shall receive any denials in writing within
45 calendar days of entry by the member into the professional
development system. It is highly recommended that members produce
supporting information and rationale with their application to expedite
consideration. Fiscal concerns may be a factor but may not be the sole
determining factor for denial.
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4. The awarding of in-service credits will be determined by the number of
credits listed on any given certificate if there is one. CEU’s are not to be
used in determining the number of hours of contact time. One in-service
credit equals fifteen (15) hours of contact time in any increment over an
unlimited amount of time. All in-service courses must be from an
accredited institution. In-service courses taken during school hours cannot
be used for accumulating in-service credit.

B. Members receiving compensation increases due to in-service credit are required to
return to the school district for one (1) year following the year payment was received or refund
the payment in full. This does not apply to members who do not return due to retirement from
the district.

C. A teacher completing a graduate course for in-service credit will be granted the
same number of in-service credits the college or university grants as graduate credit.

D. A teaching assistant or health professional completing an approved undergraduate
or graduate course may receive a one-time only payment of $125.

Section 3. Limitations on Hours

Teachers may be credited for graduate, undergraduate, and in-service credits they receive (under
Article 18, Sections 1. and 2. a total of 18 credits per calendar year (July 1-June 30). Members
seeking (professional) certification shall be exempt from any limitation on graduate credits earned
per year. Teachers shall only be credited for credits once per year for the purpose of column
movement as the result of any graduate earned. Such movement shall occur in September based
on proof of completion of earned credits submitted by the teacher no later than August 31st
preceding that September.

Section 4. Conference Expenses

Within the funds provided by the Board of Education in the approved budget. members, with the
prior approval of the principal and the Superintendent, may attend professional conferences.
Expenses for travel, meals, lodging and registration fees shall be appropriate expenses of the
District, but all expenses must be estimated in the application for attendance at the conference, and
actual expenses may not exceed the estimated expenses without the approval of the
Superintendent. Payment of the salary of the substitute teacher shall also be an appropriate expense
of the District.

Section 5. Staff Development Programs

All Staff Development programs must have the prior approval of the Superintendent of Schools or
designee.
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ARTICLE 19

TEACHING HOURS AND TEACHING LOAD

Section 1. Teachers’ Work Load

A. Teachers (K-12)

1.

Teachers shall have an uninterrupted duty-free lunch period of thirty (30)
minutes duration.

Teachers will receive additional compensation for voluntarily taking an
additional instructional, non-instructional, or other assignment during the
instructional day which results in that member being below the contractual
minimum amount for planning time for a long-term appointment or occurs
outside of the student instructional day. For example, a 7% class, non-
instructional assignment, or for an assignment outside of the student
instructional day. Payment is calculated based on 1/8" of Master’s Step 1,
less 10% to arrive at the Bachelor’s rate and shall be prorated for any
partial year or assignment.

Payment is calculated based on 1/8 Bachelor’s Step 1.

Language related to Article 19 should not limit or deter experimentation
on the part of the Association or the Administration. Any mutually
agreeable experiment (Association-Administrative) may supersede items
in this Article.

Special education teachers with a case load of less than ten (10) students
to whom they are assigned as case manager, will be provided one (1) day
per vear for the purpose of working on IEP’s or related matters, such day
to be determined by the Director of Special Education. Special Education
teachers with a case load of ten (10) or more students to whom they are
assigned as case manager, will be provided two (2) days per year for the
purpose of working on IEP’s or related matters, such days to be
determined by the Director of Special Education. A special education
teacher may ask for additional [EP preparation days or for related matters
in unusual circumstances, with such requests subject to the discretion of
the Director of Special Education. Special Education teachers performing
this task will be provided with a location for such work as determined by
the District at a location other than the building to which they are assigned
upon request.

B. Elementary Schedule (K-5)

1.

K-5 teachers shall have a minimum of thirty (30) minutes uninterrupted
planning time per day. Except as noted below, total weekly planning time
will be no less than three hundred and ten (310) minutes for individual
planning plus an additional forty (40) minutes for common or team
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planning per week, two of which each month may be directed by the
building administrator. Special education and ENL teachers in the K-35
levels will be provided a total of no less than three hundred and fifty (350)
minutes of individual planning time weekly. If for exceptional scheduling
reasons (e.g. a self-contained class) some Special Education or ENL
teacher cannot be assigned 350 minutes per week, they shall be
compensated 1/8™ of Step 1 of the Master’s schedule, minus 10% to arrive
at Bachelor’s rate. They may or may not, as schedules permit, be able to
participate in any common or team planning time.

(]

K-5 teachers will be provided with a minimum of four (4) half days for
parent teacher conferencing during the report periods which require such
conferences, three in the fall and one in the spring. K-5 teachers and
administrators will mutually decide how those days are to be scheduled.
New York State’s requirements for the number of hours of school in a
week must be met during the week of such conferences.

Library media specialists/librarians will be provided five student release
days at the end of the school year to complete year-end responsibilities. 1f
there are fewer than five such student release days, library media
specialist/librarians will be provided comparable hours to satisfy the five-
day requirement paid at the professional hourly rate. Such hours may
occur after work or on days school is not in session. They shall work with
the building principal on when such hours will be worked and submit the
appropriate voucher form for payment.

(S ]

C. Secondary Schedule (6-12)

1. Every reasonable effort shall be made to ensure that secondary teachers
have no more than three distinct classroom preparations at any one time.

2, Over a two-week period:
a. A secondary teacher’s planning time will average no less than four
hundred (400) minutes per week.
b. Secondary teachers shall have a minimum of two (2) half-days for

parent-teacher conferencing.

3. Middle school teachers will be provided a minimum of two (2) half-days
for parent-teacher conferencing. Such conferences may be arranged by the
Team Leader and will be mutually decided by the Middle School teachers
and administrators as to how they are scheduled.

D. Teacher Leaders

The District may annually post and appoint Teacher Leaders at the elementary, middle school,
and high school levels. Such Teacher Leaders shall be assigned to grade level teams, secondary
departments, or K-12 content areas as deemed appropriate. The Teacher Leaders are expected to
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perform the duties as outlined in the District’s job description. Teacher Leaders will not be
released from any teaching responsibilities but will receive the stipend set forth in Article 22,
Section 2 which shall compensate them for all work performed by them during the school year
and also include up to two days in the summer as scheduled by the Superintendent for Teacher
Leader training and coordination.

Section 2. Teaching Assistants/Health Professionals

1. Teaching assistants/health professionals working .6 FTE or more a day will be
entitled to a duty-free lunch period of thirty (30) minutes.

2. Teaching assistants/health professionals who are 1.0 FTE will be entitled to a
fifteen (15) minute break.

Section 3. Members’ Work Day

A. The members’ regular workday will begin ten (10) minutes before the start of the
student’s day. These ten minutes are for teacher directed activities before the students arrive and
will not be counted as part of a teacher’s prep time. The regular instructional level K-12 student
day, not counting the ten minutes mentioned earlier, shall not exceed six (6) hours and forty (40)
minutes.

B. Members shall remain as long as necessary after the end of the regular
instructional day to perform professional duties such as temporary remedial and make-up
instruction for pupils and meetings relating to a faculty member’s professional responsibilities.
Membership on building or district-wide committees will be voluntary.

Ce Members will be notitied of regular faculty meetings at least two (2) weeks in
advance. An agenda will be provided at least twenty-four (24) hours in advance of all such
scheduled faculty meetings.

D. Members will not be required to attend more than six (6) evening meetings each
year. Attendance at all other evening meetings will be the option of the individual teacher. The
above does not include normal chaperoning responsibilities.

s All members are required to stay for an after school meeting every Monday for up
to 60 minutes, this includes coaches and club advisors unless previously excused by the
administrator in charge of the meeting, except as is otherwise provided below;

a. Ifthe Monday is a scheduled holiday (e.g. Memorial Day), there will be no
meeting. If a scheduled Monday meeting is cancelled due to some other
reason (e.g. weather, etc.), the meeting will not be rescheduled;

b. Once any assigned work or task is completed, the member(s) is free to leave
even if less than 60 minutes has elapsed;

c¢. The purpose of such meetings shall be determined by the administration but
there will be no more than one faculty meeting per month;
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. The Monday meetings will commence after the second full week in
September if the year has at least two scheduled Superintendent’s Conference
days at the beginning of the year, they shail commence the first full week in
September if there is one or no scheduled Superintendent’s Conference day.
The meetings will end after the first two Monday meetings in June;

Teacher leaders will not be in charge of more than one meeting per month;

Meetings that involve attendees from more than one building may be
scheduled as virtual meetings at the discretion of the administrator in charge
of the meeting; and.

For elementary level meetings, if the meeting involves members only from
that building, the meeting will be scheduled to commence no later than 20
minutes after final student dismissal time (currently meaning scheduled for no
Jater than 3:45 pm). If the meeting involves members from other buildings
who have to travel (i.e. travel meetings) and such meetings are not scheduled
as virtual, one such meeting per month shall commence 35 minutes after final
student dismissal time (currently meaning scheduled for no later than 4pm) (or
to commence as soon as all participants are present) and last up to 60 minutes.
Any other travel meetings that month shall commence at no later than 20
minutes after final student dismissal time (currently scheduled for 3:45pm) (or
commence as soon as all participants are present) and last up to 45 minutes.
Virtual meetings shall commence no later than 20 minutes after final student
dismissal (currently meaning scheduled for no later than 3:45pm) and shall
last up to 60 minutes.

Section 4. Class Size

Refer to Board Policy 4420

Section 5. Work Year and Unused Emergency Days

The work year for all levels (K-12) shall be one hundred and eighty days (180), inclusive of up
to four superintendent conference days. At the discretion of the Superintendent, unused
emergency days will be used to decrease the number of instructional days during the school year
or be used shorten the school year after end-of year NYS exams.

Section 6. Request for Extra Work Days

Building principals, with the prior approval of the Superintendent, may request members to work
days in addition to the days required by the school calendar with daily compensation at the
applicable professional hourly rate.
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Section 7. Grade Books

Secondary teachers (6-12) shall enter any grades which have been issued by a teacher in the
system by the end of each week. For elementary teachers (K-5), when a platform exists for the
possibility of elementary teachers inputting grades, a committee of administrators and
elementary teachers will be formed by the Superintendent and Association President to review
the options and make a recommendation to the Superintendent for his/her final decision.

Section 8. Online Alternative Instruction

The District may implement online alternative instruction methods as it determines subject to the
provisions outlined below.

A. No regularly appointed part-time, probationary, or tenured teacher shall be subject to a
reduction in force in his/her appointed tenure area, in whole or in part, as a result of the District
utilizing alternative online instructional methods. This limitation has no application to the
normal reduction in force situation involving the District’s need to abolish positions as a result of
economic or mission necessities and the District fully reserves its right in such situations.

B. The parties acknowledge and confirm that the participation in online alternative instruction
methods shall not constitute a waiver of any Association right, that may otherwise exist, to the
exclusivity of bargaining unit work.

ARTICLE 20
INSURANCES AND ANNUITIES

Under the terms of this Agreement the school district shall make available the following benefits
for each member employed and their eligible dependents, spouses, including domestic partners, as
defined by the insurance carrier.

Section 1. Group Health Insurance Plans

A, Effective July 1, 20135, or as soon thereafter as can be implemented, the District
will offer to the members the following health plans: CDPHP EPO Model Plan (which is the
Base Plan) and Highmark PPO (812).

B. The member will pay the portion towards the premium of the “base plan”, as set
forth below, which shall be the Capital District Physicians Health EPO Plan. Effective October
1, 2019, or as soon thereafier as can be implemented, the co-pays for the base EPO plan shall be
changed to:

* In network out of pocked maximum of $5925 Singles/$11,850 family
(embedded)

Inpatient Hospital $250 per admission

Inpatient maternity stay $250 per admission

Inpatient physical rehab $250 per admission, 60-day limit

Outpatient surgery $100 copay

Emergency room (copay waived if admitted) $150
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Ambulance (ground) $150

Ambulance (air) $150 copay, prior authorization required
Mental Health (inpatient) $250 per admission

Alcohol & Substance abuse (inpatient detox) $250 per admission
Alcohol & Substance abuse (inpatient rehab) $250 per admission
Hospice $250 per admission

C. Any member selecting or continuing a plan with a more expensive premium shall
pay one hundred percent (100%) of the additional cost of that plan above the base plan in
addition to the employee contribution towards the base plan. Any member selecting a plan with
a less expensive premium shall contribute the same percentage of that premium as paid towards
the base plan. The intent of this provision is to have the District’s contribution towards the
health insurance premium be no more than its share of the premium of the base plan.

D. Employee Contribution - All members shall contribute twenty percent (20%)
towards the premium of the plan selected (i.e. individual, two-person, or family) regardiess of

date of hire.
E. Employee contributions towards premium to be paid through payroll deductions.

F. Part-time employees in a .5 position or greater shall be entitled to the same health
insurance benefits provided to full time equivalent (FTE) employees. Part-time employees in
less than a .5 position shall be entitled to health insurance benefits on a pro-rated basis.
(Example: An employee hired after 1994 and working in a .4 FTE position will pay 60 % of the
total health insurance premium).

G. Prescription drugs will be provided to eligible members as reflected in the
base plan. The prescription plan is the Self-funded/ASO Rx plan.

H. Any rate change during the year will be passed on to the subscriber at the time the
change becomes effective.

I. Effective July 1, 2015, a husband and wife working for the school district (who
are married as of July 1, 2015) will be eligible for a one (1) individual health plan each, or one
(1) family plan only in cases where there are eligible dependents, and one member shall
contribute ten per cent (10%). This group is grandfathered. For any members who are married
and each work for the School District after July 1, 2015, will be eligible for one (1) individual
plan each, or one (1) family plan and one of the married members shall contribute towards health
insurance premium as set forth in “A™ above.

J. The District will provide health insurance options to employees who are off
payroll consistent with "COBRA™. The District will also provide health insurance consistent
with the Family Medical leave Act for eligible employees.

Section 2. Eyeglass/Dental /EAP Reimbursement

The District will provide three hundred fifty-five dollars ($355) per teacher toward the premium
costs for Delta Dental and Davis Vision plans (pro-rated on an FTE basis for part-time teachers
and teaching assistants).
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Section 3. Health Insurance Upon Retirement

A.

Members, upon retirement, will pay the portion of their health insurance premium at the
same percentage as was paid for an individual plan at the date of retirement plus 65% of
their dependent’s coverage. Members hired after September 1, 1994, will be eligible for
this benefit upon completion of fifteen (15) years of service with the district. Retirees with
less than fifteen (15) years of services may continue with the district’s group plan by paying
the full premium. Retirement means eligible for retirement and participating in the New
York State Teachers’ Retirement System or Employee’s Retirement System.

Effective for any member who retires on or after July 1, 2015, the same “base plan”
provisions as apply to active employees in Section 1. above shall apply to such retirees in
determining the “amount™ to be paid.

Effective for any member who retires on or after July 1, 2017, retiree contribution toward
premium shall be based on the percentage they were paying or would have paid towards
individual health insurance as was in existence at the date of their retirement. This shall
not be a flat dollar but rather a percentage-based contribution.

For the period July 1, 2019, to June 30, 2021, any member hired on or before February 1,
1994, who retires from employment with the District in accordance with the provisions of
this section, shall revert to paying ten percent (10%) of the individual health insurance.
Any such member who retires between July 1, 2021, and June 30, 2023, shall contribute
fifteen percent (15%) towards individual health insurance in retirement. Any such member
who retires after June 30, 2023, shall contribute the same percentage they were contributing
at their date of retirement as set forth in Section 3.A. above.

For the period July 1, 2019, to June 30, 2021, any member hired after February 1, 1994
and before July 1, 2015 who retires from employment with the District in accordance with
the provisions of this section, shall revert to paying fifteen percent (15%) of the individual
health insurance in retirement. Any such member who retires after June 30, 2021, shall
contribute the same percentage they were contributing at their date of retirement as set forth
in Section 3.A. above. This section (Section 3.D.) shall sunset and expire on June 30, 3023.

The base plan offered to retirees will be the same as provided to active members at the time
of the member’s retirement and as such plan may later be changed by the terms of this
Agreement or by negotiation for subsequent agreements for active employees. Only
dependents consisting of a spouse and dependent child or grandchild the unit member has
at the time of retirement are eligible for dependent coverage under this provision. Should
a retiree later become the legal guardian of a child or grandchild that was in existence at
the time the member retired (or is a child of a child who was in existence at the time the
member retires), those new dependents would be eligible for coverage under the retiree’s
plan.
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ARTICLE 21
EXTRA-CURRICULAR ASSIGNMENTS

Section 1. Payments

All persons who are assigned extra-curricular duties shall be paid additional compensation in the
amount indicated below:
A. Sports

1. Compensation
For the term of this agreement, coaches will be paid based on the Levels and schedules
below which show them being increased at the same rate as the salary schedules. Coach
stipends shall thereafter increase at the same rate as the salary schedules. A coach or
advisor must submit a final report on the year/scason as provided by the District as a
condition of receipt of final stipend payment.

Level | (100%) Level V {(75% of Level 1)
Head Varsity Indoor Track and Field Head Freshman Baseball
Head Varsity Basketball Head Freshman Soccer
Head Varsity Football | Head Freshman Softball
Head Varsity Wrestling Head Freshman Volleyball
Head Modified Wrestling
Level Il (80% of Level 1) Head JV Golf
Head JV Football Head JV Tennis
Head Varsity QOutdoor Track and Field Assistant JV Wrestling
Head JV Basketball Head Modified Basketball
Head JV Wrestling Assistant Modified Football
Head Varsity Baseball Head Varsity Competitive Cheerleading
Assistant Varsity Basketball
Head Varsity Cross Country , Level V1 (55% of Level I}
Assistant Varsity Football ' Head JV Competitive Cheerfeading
Head Varsity Lacrosse Head Varsity Bowling
Head Varsity Soccer
Head Varsity Softball Level VII (65% of Level Il}
Head Varsity Volleyball Head Modified Baseball
Assistant Varsity Wrestling Head Modified Cross Country
Head Modified Lacrosse
Level lll (70% of Level I} Head Modified Qutdoor Track and Field
Assistant Varsity Indoor Track and Field | Head Modified Soccer
Head Freshman Basketbat! Head Modified Softball
Head Modified Football Head Modified Volleyball
Level IV (80% of Level Il) Level VIII {80% of Level IV)
Assistant Varsity Qutdoor Track and Field Assistant Modified Wrestling
Head JV Baseball
Assistant JV Football Level IX {80% of Level iH)
Head JV Lacrosse , Assistant Varsity Bowling

Head JV Soccer

35



Head JV Softball

Head JV Volleyball

Assistant Varsity Basebali

Assistant Varsity Cross Couniry

Head Varsity Golf

Assistant Varsity Lacrosse

Assistant Varsify Soccer

Assistant Varsity Softhall

Head Varsity Tennis

Assistant Varsity Volleyball

2024-2025
Coaches Salary Schedule
Years 1- | Years

Level 5 6+

| (Varsity) 8,016 8,221
I (Sub-Varsity) 7,349 7,538
Il (Varsity) 6,413 6,577
Il (Sub-Varsity) 5,880 6,030
Il (Varsity) 5612 5756
[l {Sub-Varsity) 5144 5276
IV (Varsity) 5,130 5,262
IV (Sub-Varsity) 4,704 4,825
V (Varsity) 4,810 4,934
V (Sub-Varsity) 4,410 4,523
VI (Varsity) 4,409 4522
VI (Sub-Varsity) | 4,042 4,146
VI (Varsity) 4,168 4,275
VIl (Sub-

Varsity) 3,822 3,919
VIII (Varsity) 4,104 4209
VI (Sub-

Varsity) 3,763 3,860
IX (Varsity) 4489 4,604
IX (Sub-Varsity) 4116 4,221
X (Varsity) 2,405 2,467
X(Sub-Varsity) 2,204 2,261
Xl (Sub-Varsity) 1,763 1,808

Level X {30% of Level 1)

Head Varsity Football Cheerleaders

Level Xl (80% of Level X)

Head JV Football Cheerleaders

Head Unified Sports

2025-2026

Coaches Salary Schedule
Level Years 1-5 | Years 6+
I (Varsity) 8,156 8,365
| (Sub-Varsity) 7,478 7,670
Il (Varsity) 6,525 6,693
Il (Sub-Varsity) 5,983 6,136
Il (Varsity) 5710 5,856
Il (Sub-
Varsity) 5,235 5,368
IV (Varsity) 5,220 5,354
IV {Sub-
Varsity) 4,787 4,909
V (Varsity) 4,894 5,020
V (Sub-Varsity) 4,487 4,602
VI (Varsity) 4,486 4,601
VI {Sub-
Varsity) 4112 4,218
VIl (Varsity) 4,241 4350
VIl {Sub-
Varsity) 3,888 3,988
VI (Varsity) 4176 4,283
VIII (Sub-
Varsity) 3,829 3,927
IX (Varsity) 4,568 4,685
1X (Sub-
Varsity) 4,188 4295
X (Varsity) 2,447 2,510
X(Sub-Varsity) 2,243 2,301
Xl (Sub-
Varsity) 1,794 1,840
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2026-2027 2027-2028
Coaches Salary Schedule Coaches Salary Schedule

Level ;’ears I- g’fars Level Years 1-5 | Years 6+
| (Varsity) 8,299 8,512 | (Varsity) 8,444 8,661
| (Sub-Varsity) | 7,608 7.804 | (Sub-Varsity) | 7,742 7,941
Il (Varsity) 6,639 6,810 It (Varsity) 6,755 6,929
Il (Sub-Varsity) | 6,088 6,243 Il (Sub-Varsity) | 6,194 6,352
Il (Varsity) 5,810 5,959 lil (Varsity) 5,911 6,063
11l (Sub-Varsity) | 5,326 5,462 Il (Sub-Varsity) | 5,419 5,558
IV (Varsity) 5311 5,448 IV (Varsity) 5,404 5,543
IV (Sub-Varsity) | 4,870 4,995 IV (Sub-Varsity) | 4.956 5,082
V (Varsity) 4,980 5,108 V (Varsity) 5,067 5197
V (Sub-Varsity) | 4,566 4,683 V (Sub-Varsity) | 4,646 4,765
VI (Varsity) 4,565 4,682 Vi (Varsity) 4,645 4,764
VI (Sub-Varsity) | 4,184 4292 VI (Sub-Varsity) | 4,258 4367
VII (Varsity) 4315 4,426 VIl (Varsity) 4,391 4,504
VIl (Sub- Vil (Sub-

 Nans) 3,957 | 4,058 Var(sity) 4,026 4,129
VIII (Varsity) 4,249 4,358 VIl (Varsity) | 4,324 | 4,434
WL 3,896 | 3,006 S (Bun- 3,964 4,066

arsity) Varsity)

IX (Varsity) 4,648 4,767 IX (Varsity) 4,729 4,850
IX (Sub-Varsity) | 4,261 4,370 IX (Sub-Varsity) | 4,336 4 446
X (Varsity) 2,490 2,554 X (Varsity) 2,534 2,599
X(Sub-Varsity) | 2,282 2,341 X(Sub-Varsity) | 2,322 2,382
Xl (Sub-Varsity) | 1,825 1,872 XI (Sub-Varsity) [ 1,857 1,905

Section 2. Extra-Curricular Activities-

Extra-Curricular Clubs and Activities (ECCA) are an important part of a well-rounded educational
program. It is understood that some clubs and activities are essential to students while others
enhance the education of our students. An ECCA review committee chaired by the Superintendent
or designee consisting of a total of seven (7) members (3 selected by APTA and 3 selected by the
Superintendent and Superintendent or designee as chair) will be established annually. In the first
year of any newly created club or activity, it shall be tied to a Level 5 stipend amount with the
ability of the ECCA to set the level for any future years.

It is the ECCA review committee’s purpose to review clubs and activities on an annual basis to
determine the viability of each club/activity and recommend continuance/discontinuance based
upon the rubric provided herein. Its purpose is to also review new clubs and/or activities as
outlined herein. The ECCA review committee will submit records to the Superintendent and the
Board of Education for consideration of approval. In the event of district budget reduction in the
area of ECCA, it will be the committee’s responsibility to recommend use of the available funds.

The criteria to be used will include the following:

Proposed club/activity

Purpose and benefit to student body and greater community

Proposed charter of club including officers and need for extra classroom account
Number of meeting dates

How will the club/activity be supported financially?
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Plan for events on site/offsite
Do you expect to use chaperones? If yes, how many?

To introduce a new club/activity, the following steps must be taken:

Teacher/staff member submits concept to principal.

Principal reviews, and provides a positive, neutral, or negative recommendation and
submits all information to the ECC/A review committee.

The Committee Chair will schedule committee meetings to review applications as needed
from September to February 1st. The committee is responsible to determine whether to
make a recommendation to the Superintendent and the Board of Education to begin the
club/activity. This recommendation will include the level to place ECCA which includes
amount to be paid to the Advisor.

No new clubs or activities will be submitted for the current school year after February 1
of that school year. Any proposed new clubs for the following school year shall be
submitted to the principal by May 1% of the prior year.

Annual club/activity reports are to be submitted to the ECCA review committee chair by
May 1% each vear. Ifthe advisor fails to submit by May 1% this may place the ECCA and
or advisor continuance in jeopardy. The ECCA review committee will meet as needed to
review all reports by June 15", The ECCA review committee will make its determination
for continuance/discontinuance. Initial applications may also be reviewed during this
time period.

If a club or activity is dormant for a period of five (5) years, it shall be deleted. If there is a later
request to restart the club/activity, it shall be treated as a request for a new 1% year club/activity.

Extracurricular activity stipends will be paid at the rates established in Article 21, Section 1. A
coach or advisor must submit a final report on the year/season as provided by the District as a
condition of receipt of final stipend payment.

Extracurricular activities have been established at the following five (5) levels for purposes of

compensation.
2024-2025 2025-2026 2026-2027 2027-2028
LEVELS LEVELS LEVELS LEVELS

Level 1 51,930 Level 1 $1,930 Level 1 $1,930  Levell $1,964

Level 2 $1,267 Level 2 $1,267 Level 2 $1,267 Level 2 $1,289

Level 3 51,086 Llevel 3 $1,086 Level 3 51,086 Level 3 51,105

Level 4 5723 Level 4 5723 Level| 4 5723 Level 4 5736

Level 5 5303 Level 5 $303 Level 5 $303 Level 5 $308

38



Extracurricular Clubs and Activities

Level 1

Grade 11 Advisor (includes Prom)
Grade 12 Advisor {includes DD)
Mr. AP (HS)

Newspaper (HS)

Student Government (HS)

Level 4

At Club (MS)

Anime Club (M3, HS)

Best Buddies (HS)

Book Club [HS)
Challenges Book Club (MS}
Chess Club (MS)

Coding Club (MS)

Debate Club (HS}

Garden Club (MS)

Girls Adventures in Math (GAIM) {MS)
Horticulture Club (HS)

Jazz Band (HS)

Mastermind Coach (HS})

Math Counts (MS)

Odyssey of the Mind Advisor (K-12}
Odyssey of the Mind District Liaison
Pleasure Read Book Club {MS})
SADD (HS)

Science Club (MS, HS) - 2

Select Chorus (MS)

Select Orchestra (MS)

Service Learning @ AMS (MS)
Strategy & Gaming Club (HS)
Unique Qpportunities (HS)
Yearbook (ES)

Level 2

Chamber Qrchestra (HS)
Entrepreneur’s Club (7th Grade)
Entrepreneur’s Club (8th Grade)
a-Sports (MS)

Grade 10 Advisor

Grade 9 Advisor

Robotics Club (HS) - 2

Robotics Club (MS) - 2

Social Media Club (MS)

Student Government (MS)

Level 5

Angler Club (HS)
Bible Study {MS)
Civic Ecology (HS)
Crafty Creations (MS}

Encounters (HS)

Geography Bee (MS)

Girls on the Run (ES, MS)
International Club (HS)

Knit Wits (HS)

NYSSMA Festivals*
Pathfinders (HS)

Ski Club (HS)

Spelling Bee (MS)

Suburhan Council Festivals*
Writing Club (HS)

Young Activist Club (HS)
Youth in the Community (HS)
Youth and Government (HS)

First year clubs will be paid a stipend

*= Club/activity will be paid per event

e Girls on the Run- District will pay the number of stipends per the organization’s guidelines;
Spring and Fall will be considered two separate seasons and, therefore, two separate

stipends

Level 3

Ballroom Dancing (HS)
Best Buddies (MS)
Buitders Club (MS}
Coding Club (HS)
Diversity Club (MS)
History Club (HS)

Jazz Band (MS)

K-Kids Club (ES)

Key Club {HS)

National Arts Honor Society (HS)
NHS (HS)

Off Broadway Players (HS)
SAGA (MS, HS)

Student Council (ES)
WAPH (HS)

World of Difference (HS)

No Stipend

AP Connections (HS)
Construction Tech {HS)
Grade 7 (MS)

Grade 8 (MS)

Library Club {(MS)
Music (HS)

Music (MS)

SAGES (ES)

SAGES (HS)

+ One full stipend per club/activity unless otherwise denoted
e ESclub/activities are one (1) per ES
s Odyssey of the Mond Coach- the number wilt vary year-to-year; all employees paid full

stipend
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ADVISOR'S SALARY SCHEDULE

2024-2025

High School Yearbook $5,546
MS Yearbook $2,700
Pep Rally $500
Drama Productions - FALL
Director $3,375
Assistant Director $844
Set Design $603
MS Musical Production - SPRING
Directors (3) each $3,375
Choreographer $1,930
HS Musical Production - SPRING
Director $3,375
Assisfant Director $1,930
Vocal Diractor $1,930
Orchestra Pit Pirector $1,930
Choreographer $1,930
Set Design $1,297
Lights/Sound $1,297
Producer {costumes,

Tickets, finances) $1,086

2026-2027

High School Yearbook $5,546
MS Yearbook $2,700
Pep Rally $500
Drama Productions- FALL
Director $3,375
Assistant Director 5844
Set Design $603
MS Musical Production - SPRING
Directors (3) each $3,375
Choreographer $1,930
HS Musical Production - SPRING
Director $3,375
Assistant Director $1,930
Vocal Director $1,930
Orchestra Pit Director $1,930
Choreographer $1,930
Set Design $1,297
Lights/Sound $1,297
Producer (costumes,

Tickets, finances) $1,086

Tickets, finances)

2025-2026
High School Yearbook $5,546
MS Yearbook $2,700
Pep Rally $500
Drama Productions - FALL
Director $3,375
Assistant Director $844
Set Design $603
MS Musical Production- SPRING
Directors (3) each $3,375
Choreographer $1,930
HS Musical Production - SPRING
Director $3,375
Assistant Director $1,930
Vocal Director $1,930
Orchestra Pit Director $1,930
Choreographer $1,930
Set Design $1,297
| Lights/Sound $1,297
Producer (costumes,
Tickets, finances) $1,086
2027-2028
High School Yearbook $5,643
MS Yearbook $2.727
Pep Rally $510
Drama Productions - FALL
Director $3,434
Assistant Director $859
Set Design $614
MS Musical Production - SPRING
Directors (3) each $3,434
Choreographer $1,964
HS Musical Production - SPRING
Director $3,434
Assistant Director $1,964
Vocal Director 51,964
Orchestra Pit Director $1,964
Choreographer $1.964
Set Design $1,320
Lights/Sound $1,320
Producer (costumes, $1,105
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Section 3. Chaperone Compensation

A. Compensation for services of members in a capacity of chaperones will be as
follows:
Chaperones Home = $68
Chaperones Away = $83
Head Chaperone = $91

B. A chaperone is anyone asked by, or approved in advance by, an administrator to
supervise students and/or others at any event approved by the District. Events
eligible for chaperone compensation do not include field trips, extensions of
classroom activities or part of advisory duties. No activity being reimbursed
under other sections of a contract will be subject to reimbursement under Article

21.

C. A Head chaperone may be designated by an administrator for events and is
responsible for decisions made regarding chaperoning duties and related
activities.

D. Effective July 1, 2024, the following changes are made to any prior practice. Pay
will be per event. For example, single events are:
* 1 JV and 1 Varsity Game
* 2 Varsity Games
* Dance
*Drama Production
More than one event example is 3 Varsity games
There is no distinction between events, and all receive the same chaperone pay,
except as provided below:
Rate for HS Basketball (game and shot clock) is $91;
Rate for HS Wrestling clock is $91;
Rate for clock operators (for other HS sports) is $68;
Clock operators for modified sports are not paid unless at the HS gym;
If a clock operator also acts as announcer, they are paid the higher of the two
rates, not both (e.g. soccer and lacrosse);
Rate for PA announcer is $40 per game;
When soccer and lacrosse are played on the soccer or lacrosse fields, the clock

operator is not paid.
Section 4. Intramural Compensation

The District will compensate those directing district approved intramural programs and those
supervising district approved after-school athletic study halls at the hourly rate of $23.

Section 5. Assigned Supervision

After school assigned supervisors shall be compensated at the applicable professional hourly
rate.
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Section 6. Additional Assignments

Additional extra-curricular assignments not currently referenced may be added during the year
by mutual agreement between the Association and the Superintendent.

Section 1. Salaries

ARTICLE 22

PROFESSIONAL COMPENSATIONS

A, Attached hereto as attachment “A” are the new Appendices for teachers, Teaching
Assistants, COTA’s and Nurses for the years of the new agreement. These schedules
reflect the following agreed upon changes:

1.

Overall cost limit of 4% in each year, inclusive of step and any nurse or
TA increases;

For year 1, the new Master’s Schedule consists of 25 steps as the “new
MA™ schedule (the old MA +30 Schedule); Current MA and MA +30
schedules are deleted and freeze any future movement to MA +60; May
need to “grandfather” 3+/- current members (the parties will meet to agree
on the names to be grandfathered) who are close to MA+60 with the
ability to move if later achieve MA+60 with graduate credits (IAW Article
18, Sections 1 (A) and (B)) (not-in service credits), give them a two year
period to accomplish this (i.e. until June 30, 2026); when moving current
teachers from current MA to new MA (old MA+30), give them credit of
$100 for each credit hour they have currently earned for placement on the
new MA. Eliminate MA+60 column, except for the

grandfathered members who are already there (separate list to be agreed
upon of those members on MA+60 as of June 30, 2024).

For the years 2025-2026, 2026-2027, and 2027-2028, agree to step plus
1.75% for cach of the three years.

An off-step payment will be made for any teacher on top step who moves
laterally across the schedule (no step increase) in that year of the contract,
as set forth below. The off-step payment for teachers in year 1 will be
$1500 and will increase by $100 in each year of the contract, ending at
$1800 in the contract year 2027-2028. This payment is for teachers who
have not moved from the old MA to the new MA schedule.

Starting in year 2, teachers who moved from MA to the new MA in year 1
(e.g., MA to MA30), will receive the stipend amount set forth in that year.
Payment will be $600 beginning in year 2, and increasing by $100 in each
year thereafter, ending with $800 in the contract year 2027-2028. When
any other teacher arrives on top step, regardless of it is the new MA or
MAG60, they will receive the off-step payment for the years they move
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laterally on step 25, (e.g., moves to step 25 in 2025-26, in 2026-27 they
move laterally on step 25, the payment is $700 for that year.)

All of the above off-step payments are non-cumulative (e.g., $1500 in year
1, $1600 in year 2 -- not $3100 in year 2).

All of the above off-step payments sunset on the last day of the contract (i.e.
June 30, 2028) (they keep any payments made but there are no additional
payments made).

5. Delete Bachelor’s schedule and include a note on the new MA schedule
that anyone with only a bachelor’s degree is paid 10% less for that step.

All teachers will be paid in accordance with the salary schedules as set
forth in Appendix A, steps 1-23.

Teaching assistants will be paid in accordance with the salary schedules in
Appendix B.

Health professionals will be paid in accordance with the salary schedules
in Appendix C.

An employee who commences work on or before February I** will be entitled to
an increment at the commencement of the next succeeding school year. An
employee who commences work after February 1*' will not be entitled to an
increment until the commencement of the second succeeding school year.

Salaries will be paid every two (2) weeks.
By June of the preceding year, members must elect either a twenty-one (21) pay
schedule, or a twenty-six (26) pay schedule. Teachers on a twenty-six (26)

pay schedule will receive all pay due on or before June 30™.

The professional hourly rate for each member group shall be as follows:

1. Teachers $40
2. Teaching Assistants $30
3. Health Professionals $35

Increase each rate by $5 effective July 1, 2026.

The Staff Development Trainer hourly rate for bargaining unit members shall be:

1. Technology Trainer $50
2. One trainer $50
3. Two trainers working concurrently  $50
4 Three trainers working concurrently $50
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Section 2. Salary Supplements

A.

Guidance personnel and Library Media Specialists shall receive 1/200" of the
base salary for each day worked in addition to the days required by the school
calendar. All extra days must be at the request of the building principal and with
prior approval of the Superintendent.

Teacher Leaders will receive a stipend of $4,825 per year. Team Leaders will
receive a stipend of $5,500 per year.

Members who work the district summer program will be compensated at their
hourly rate based on the rates set forth in Section 1.F.

The Chairperson for the Committee on Special Education will receive additional
compensation: $4,954

The Mentor Program Coordinator will receive compensation as follows:
$6.343

The Career Day Coordinators will receive compensation as follows: $950

The High School Graduation Video Coordinator will receive compensation as
follows: $950

The Director of Nursing appointed by the District will receive a stipend of
$5.500 per year.

[f a part-time member is requested by administration to attend meetings outside of
their normal workday, they will be compensated at the applicable hourly rate.

If a teacher is required, as outlined in Special Education regulations, to attend
Committee on Special Education meetings during the months of July and August,
and the amount of time of required attendance is documented by the Director of
Special Education, the teacher will be compensated at the professional hourly rate
for the time served. The teachers will be paid a minimum of one-hour salary and
on a half hour basis for each half hour or part of a half hour beyond the first hour.
The salary paid will be only for the amount of time served at the meeting. This
remuneration does not apply to travel time for such meetings. If a teacher is
directed to attend a CSE meeting during the workday, and it is during their
scheduled preparation time they will be compensated at an agreed upon rate. If it
is during their instructional time, there will be no compensation.

The District may require a Teaching Assistant to cover a class assignment for an
absent teacher for one or more periods of a day. The District will endeavor to not
have this occur on a regular basis with any particular Teaching Assistant. When
this occurs, the Teaching Assistant will be paid an additional stipend of Twenty
Dollars ($20) per hour for the hours the Teaching Assistant is substituting for the
absent teacher. Such compensation is in addition to the regular salary paid to
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Teaching Assistants. Request for payment shall be submitted by the Teaching
Assistants on whatever form or process is designated by the District.

When teaching assistants are required to substitute for an absent Teaching
Assistant on their lunch or prep time, they shall be paid at the teaching assistant
professional hourly rate per period lost (pro-rated for the time involved to the
nearest quarter hour).

Mentors — Participating mentors shall be paid as follows:
$950 for a group mentor (“group” defined by Mentor Program Plan)
$1,500 for one to one.

Nurses — After Hours Trips - [f a Registered Nurse is required by the District to
attend an event (e.g. field trip, school event such as a dance), which is beyond
their workday, they shall be compensated at the professional hourly rate set forth
above for all such time beyond the regular workday. If such event involves an
overnight or extended trip, they shall be compensated for hours established by the
District not to exceed eight (8) such hours beyond their workday.

Summer Hours - In addition, Registered Nurses shall work up to fifty (50) hours
in the summer at the secondary level and up to thirty (30) hours in the summer at
the elementary level to perform duties related to sports physicals and other health
duties required to be performed. Such hours and days shall be determined by the
appropriate administrator in advance of the summer after consultation with the
Registered Nurse(s) involved. Such compensation shall be at the professional
hourly rate set forth above.

The District may require a member of the bargaining unit (teacher, school
counselor, school psychologist, or other PPS member) to cover for an absent
teacher’s aide (e.g. at lunch or recess) when that unit member is not otherwise
teaching or engaged in a meeting for a period of time during the day (which may
consist of more than one lunch or recess period). Such member when directed to
provide such student supervision for an absent teacher’s aide shall be compensated
with a payment of twenty-five dollars ($25) for total coverage that day. This
applies to K-12. Any member receiving this payment is not eligible to receive
payment under Article 11, Section 4, including any payment for any missed
preparation period.

Any member seeking such payment shall complete a payment voucher request and
submit it to his/her principal for approval and processing.

Auditorium Manager- The person selected an assigned the position of Auditorium
Manager shall receive an annual stipend of $3500 for such work. This position
shall be posted to seek interested candidates. As is the case with any extra-
curricular position, the selection of the successful candidate is in the discretion of
the Superintendent of Schools and may or may not be a person who is otherwise a
member of the Association.
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P Underclass Awards Coordinator will receive compensation at $1000.

Q. Senior Awards Coordinator will receive compensation at $1300.
R. High School Graduation Choral Coordinator will receive compensation at $300.
ARTICLE 23

MISCELLANEOUS PROVISIONS

Section 1. Agreement Commitment

The parties agree that, as the need arises to discuss matters of mutual concern, a committee
comprised of the Superintendent of his designee and three (3) members selected by the
Association shall be convened as soon as possible, at the request of either party, and at a time
and date mutually agreed upon. It is understood that either the District or the Association may
invite consultants as needed; discussions shall not be for the purpose of contract negotiations or
modifications.

Section 2. Individual Agreements

Any individual arrangement, agreement or contract between the Board and an individual teacher,
henceforth executed, shall be subject to the consistent with the terms and conditions of this
Agreement.

Section 3. Contract Provisions With Regard to the Law

If any provision of the Agreement or any application of the Agreement to any teacher or group of
teachers shall be found contrary to law, then such provisions or application shall not be deemed
to be valid and subsisting except to the extent permitted by law, but all other provisions or
applications shall continue to full force and effect.

Section 4. Personnel Policies

An up-to-date copy of the School Board Policy Manual will be kept online. When changes in
policy are made, the President of the Averill Park Teachers’ Association will be notified.

Section 5. Printing Responsibility

Copies of this Agreement shall be printed at the joint expense of the school district and the
Association. The Association will be responsible for distributing copies of the newly ratified
contract to each current member of the Association. The District will be responsible for
distributing copies of the new contract to newly hired employees of the District.

Section 6. Mileage Reimbursement

All teachers will be paid for authorized travel in their own vehicle while on school business at
the IRS mileage rate.
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Section 7. Seniority List

A seniority list will be published by January 16 of each school year and forwarded to the

Association.

Section 8. Association President Time

The Association president may utilize time under Article 14, Section 1.B to conduct Association

business.

Section 9. Retirement Incentive

A. Members who have completed at least fifteen (15) years of service in the Averill Park

B. Central School District and are in their first year of eligibility to retire without benefit
reduction under the terms of the NYS Teachers’ Retirement System (TRS) or the NYS & Local
Retirement System (LRS) as defined in paragraphs (B) and (C) of this section will receive a benefit

equal to:

a. Teacher Members: 65% of the difference between the member’s final year base

salary, plus paid credit hours, and Step 2 of the Masters Schedule.

. Teaching Assistant and Health Professional Members: 65% of the difference

between the member’s final year salary and Step 2 of the member’s salary
schedule for the year the teacher retires.

In order to receive this benefit, the Member must notify the District no later
than February 1% in writing of the year in which they wish to retire and claim
this benefit.

C. Tiers 3 and 4 - For members who are in Tiers 3 and 4 of TRS or LRS,

[t is the year in which they turn 55 years of age and have 30 or more years of
service, or if they do not meet this criteria;

. The year in which they reach 30 years of service and are between the ages of

56 and 62, or if they do not meet this criteria;

The year in which they turn 62 years of age and have at least 20 but less than
30 years of service, or if they do not meet this criteria;

d. The year in which they reach 20 years of service and they are older than 62 years

of age.

IS THIS THE YEAR I QUALIFY FOR THE ARTICLE 23 RETIREMENT

INCENTIVE?

TRS & ERS - TIER 3 & 4
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Within the current school year (7/1/XX-
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have reached my 30 have reached 20
55 and have 30 .
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or more yrs. of service batween 20-30 vrs.
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the incentive the incentive

this year this year
|

I qualify for
the incentive
this year

| gualify for the

incentive
this year

D. Tiers 5 - For members who are in Tiers 5 of TRS,

a. It is the year in which they turn 57 years of age and have 30 or more years of
service, or if they do not meet this criteria;

b. The year in which they reach 30 years of service and are between the ages of
58 and 62, or if they do not meet this criteria;

c. The year in which they turn 62 years of age and have at least 20 but less than
30 years of service, or if they do not meet this criteria;

d. The year in which they reach 20 years of service and they are older than 62
vears of age.
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E. The District will pay this benefit as a non-¢lective employer contribution to the member’s
tax-sheltered annuity (403b) account.

F. Ifthe State of New York proposes a retirement incentive plan and the Board of Education
elects to participate in this plan, the teacher must choose either the State plan or district

plan.
Section 10. Job Share

The District and APTA seek to ensure that a job share arrangement remains in the best interest of
the students of the district. A job share may occur provided that there is no additional cost to the
district. The district has complete discretion in making the determination whether a job share
should occur or continue, and this is not reviewable in any forum.

Only one teacher involved in the job share will receive health insurance and one teacher shall not
receive health insurance.

If a teacher choosing to job share is a full-time tenured teacher he or she will retain tenure status.
A job share means less than full time for each teacher thus neither teacher will gain seniority
while engaged in the job share. The teacher will continue on the salary schedule.

The assignment and workload will be determined in conjunction with the building principal. The
teachers engaging in a job share will determine the job share arrangement in conjunction with the

principal who must approve the arrangement.
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Teachers engaged in a job share will not engage in outside employment except on an incidental
basis.

Sick and personal leave will accrue on a pro-rata basis. Holiday pay will be on a pro-rata basis.
No adjustment will be made for snow days. It is understood that one of the teachers may work
more than the other depending on how show days and holidays occur. The two teachers
involved in a job share will, to the extent possible, substitute for each other and will receive
substitute pay to do so.

This job share arrangement is not subject to the grievance or arbitration procedure of the
agreement.

Section 11. Calendar Committee

The Superintendent of Schools will establish a calendar committee each year to provide him and
the Board of Education with a recommendation for a school calendar for the following year. The
Association shall have representatives on the committee designated by the President of the
Association from each grade level (elementary, middle school, and high school). The
Superintendent has the final determination as to the calendar to recommend for adoption to the
Board of Education.

Section 12. Distance Learning Courses

So long as the District offers any Distance Learning Courses, it shall abide by the memorandum
of agreement dated April 13, 2017, as may be amended by the parties. which is attached to this
Agreement.

Section 13. Direct Deposit
Effective July 1, 2019, or as soon thereafter as can be implemented, all members shall use direct

deposit with a bank or credit union of their choice. The District may also institute paperless pay
stubs which shall be electronically transmitted to employees.
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ARTICLE 24
DURATION OF AGREEMENT

This contract shall be effective September 1, 2024, through June 30, 2028.

It is agreed by and between the parties that any provision of this agreement requiring legislative
action to permit its implementation by amendment of law or by providing the additional funds
therefore, shall not become effeefive until the appropriate legislative body has given approval.

% / Date }/%3/ Z1

Presidefft; Averill Park Teachers’ Association

4&@ V}Zﬁ'ﬂ Date t//zz/z/’

Superiniéndent, A\kerill Park Central School District

51



APPENDIX A
AVERILL PARK TEACHERS’ 2024-2025 SALARY SCHEDULE

2024-2025 Salary Schedule
Step MA MA 60
1 $51,000 $53.500
$52,750 | $55,250
3 $£54,500 $57,000
4 $56,250 $58,750
5 $58,000 $60,500
6 $59,750 $62.250
7
8
9

$61,500 | $64.000
$63,250 | $65.750
$65,000 | $67,500
10 | $66,750 | $69,250
11 | $68,500 | $71,000
12 | $71,150 | $73,700
13 | $73,800 | $76,400
14 | $76450 | $79,100
15 | $79,100 | $81.800
16 | $81,750 | $84,500
17 | $84,400 | $87.200
18 | $87,050 | $89,900
19 | $89,700 | $92,600 |
20 | $92,350 [ $95,300
21 | $95,000 | $98,000
22 | $97,650 | $100,700
23 | $101,250 | $104,250

24 | $102,500  $106,950
25 | $105,150 | $109,650
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APPENDIX A
AVERILL PARK TEACHERS’ 2025-2026 SALARY SCHEDULE

2025-2026 Salary Schedule

Step MA MA 60

1 $51,893 $54,436
2 $53,673 $56,217
3 $55,454 $57.998
4 $57.234 $59.778
5 $59,015 $61.559
6
7
8

$60,796 $63,339
$62,576 $65,120
- $64,357 $66,901
9 $66.138 $68,681
10 $67,918 $70,462
11 $69,699 $72.243
12 $72,395 $74,990
13 $75,092 $77,737
14 $77.788 $80,484
15 $80,484 $83,232

16 $83.181 $85,979
17 $85,877 $88,726
18 $88,573 $91,473

19 $91,270 $94.221
20 $93,966 $96.968
21 $96,663 $99,715
22 $59,359 $102,462
23 $103,022 $106,074
24 $104,294 $108,822
25 $106,990 $111,569
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APPENDIX A
AVERILL PARK TEACHERS’ 2026-2027 SALARY SCHEDULE

2026-2027 Salary Schedule

Step MA MA 60
1 $52.801 $55.389
2 $54.612 $57.201
3 $56.424 $59,012
4 $58.,236 $60.824
5 $60,048 $62,636
6 $61,860 $64,448
7 $63,671 $66,260
8 $65,483 $68.071
9 $67,295 $69.883
10 $69,107 $71.695
11 $70.918 $73.507
12 $73,662 $76.302
13 $76,406 $79.097
14 $79,149 $81,893
15 $81,893 $84.688
16 $84,636 $87,483

17 $87,380 $90,279
18 $90,123 $93.074
19 $92,867 | $95,869

20 $95.611 $98.665
21 $98,354 $101,460
22 $101,098 $104,255
23 $104,825 $107,931
24 $106,119 $110.,726
25 $108.,862 $113,521
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APPENDIX A
AVERILL PARK TEACHERS’ 2027-2028 SALARY SCHEDULE

2027-2028 Salary Schedule
Step MA MA 60
1 $53,725 $56,358
2 $55,568 $58,202
3 $57,412 $60,045
4 $59,255 $61.889
5 $61,099 $63,732
6 $62,942 $65,576
7 $64,786 $67.419
8 | 866629 | $69.263
9 $68.473 §71.106
10 $70.316 §72.950
11 $72.160 $74,793
12 | $74,951 $77,637
13 $77,743 $80,482
14 | $80,534 $83.326
15 $83,326 $86,170
16 $86,117 $89.014
17 $88.909 $91,859
18 | 91,701 | $94.703 |
19 | $94492 | $97.547
20 $97,284 $100.391 |
21 $100,075 $103,236
22 $102,867 $106,080
23 | $106,659 | $109.819
24 $107,976 $112,664
25 | $110,768 | $115,508
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APPENDIX B
AVERILL PARK TEACHING ASSISTANTS’

SALARY SCHEDULE
Step 2024-2025 | 2025-2026 | 2026-2027 | 2027-2028
1 $21,741 $22.122 | $22,509 |  $22.903
2 $22,185 $22.573 | $22.968 | $23.370
3 $22,677 $23,074 | $23478| $23,889
4 $23,193 $23,599 | $24012| $24.432
5 $23,814 $24.231 | $24.655 | $25,086
6 $24,865 $25301 | $25,743 1 $26,194
7 $25.914 $26,368 | $26,.829 | $27.298
8 $27.115 $27,590 |  $28.073 |  $28,564
9 $28,318 $28.813 |  $29317 | $29,831
10 $29.669 $30,188 | $30,716 | $31,254
i $31,093 $31.638 | $32.191 |  $32.755
12 $32.592 $33.162 | $33.743 |  $34,333
13 $34,168 $34,766 | $35375| $35,994
14 $35,820 $36.446 | $37,084  $37.733
15 $37.547 $38,204 | $38.872 |  $39,553
16 $39,346 $40,034 | $40735 | $41,448
17 $41.222 $41.944 | $42.678 $43.425
13 $43,247 $44.004 | $44.774 | $45.557
19 $45,347 $46,141 $46,948 | $47,770
20 $47,524 $48.356 | $49.202 |  $50.063
21 $49.812 $50,684 | $51,571| $52473
2 $52,223 $53,137 | $54.067 | $55.,013
23 $54.775 $55,734 | $56.709 |  $57.701
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APPENDIX C
AVERILL PARK HEALTH PROFESSIONALS’

SALARY SCHEDULES
CERTIFIED OCCUPATIONAL THERAPY ASSISTANTS' SALARY SCHEDULE
Step | 2024-2025 2025-2026 | 2026-2027 | 2027-2028

1 $34,494 $35,098 $35,712 $36,337

2 $34.939 $35,550 $36,172 $36,805

3 $35,439 $36,059 $36,690 $37,332
4 $35,944 $36,573 $37.213 $37,864
5 $36,583 $37,223 $37,875 $38,538
6 $38,371 $39,042 $39,726 $40,421
7 $40,160 $40,863 $41,578 $42.305
8 $41,946 $42.681 $43,427 $44.187
9 $43,733 $44,408 $45,277 $46,070
10 $45,523 $46,320 $47.130 $47,955
1 $47,312 $48,140 $48.982 $49,839
12 $49,394 $50,258 $51,137 $52,032
13 $51,601 $52.505 $53,423 $54,358
14 $53,809 $54.751 $55.,709 $56.684
15 $56,018 $56,999 $57,996 $59,011
16 $58,227 $59,246 $60,283 $61,338
17 $60.433 $61.491 $62,567 $63,662
18 $62.641 | $63.738 $64,853 $65.988
19 $64,848 $65,983 $67,138 $68,313
20 $67.057 $68,231 $69,425 $70,640
21 $69,264 $70,476 $71,710 $72,965
22 $71,471 $72.722 $73.995 $75.290
23 | $73.677 | $74.967 $76,278 $77.613
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NURSES' SALARY SCHEDULE

Step 2024-2025 2025-2026 2026-2027 2027-2028

1 $44,000 $44,770 $45,553 $46,351
2 $45,350 $46,144 $46,951 $47,773
3 $46.,700 $47,517 $48.349 $49,195
4 $48,050 $48.891 $49.746 $50,617
5 $49.400 $50,265 $51,144 $52,039
6 $50,750 $51,638 $52,542 $53,461
7 $52,100 $53,012 $53.939 $54.883
8 $53,450 $54,385 $55.337 $56,306
9 $54,800 $55.759 $56.735 $57.728
10 $56,150 $57.133 $58,132 $59,150
11 $57,500 $58,506 $59,530 $60,572
12 $58,850 $59,880 $60,928 $61,994
13 $60,200 $61,254 $62,325 $63,416 |
14 $61,550 $62,627 $63,723 $64.838
15 $62.9500 $64,001 $65,121 $66,260
16 $64.250 $65,374 $66,518 567,682
17 $65.600 $66,748 $67.,916 $69,105
18 $66,950 $68,122 $69,314 $70,527
19 $68,300 $69,495 $70,711 $71,949
20 $69,650 $70.869 $72,109 $73.371
21 $71,000 $72,243 $73,507 $74,793
22 $72,350 $73,616 $74,904 $76,215
23 $73,700 $74.990 $76.302 $77,637
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APPENDIX D
SENIORITY AND “BUMPING RIGHTS”

The District and the Averill Park Teachers’ Association recognize the basic concept of seniority
as it applies to bumping rights. Any reduction of teachers and any bumping rights shall occur
consistent with the applicable Education Law and Regulations. If any part of this Appendix
conflicts with that law and regulations, the law and regulations shall govern. New York State
legislation defines the basic tenure areas as K-6, 7-12, and Special Subjects K-12. The
Commissioner of Education allows districts to conduct experimental programs such as the one
presently in effect in the Algonquin Middle School. This program must receive re-approval by
the Commissioner every five (5) years. Teachers can be assigned to the middle school allowing
for exceptions to the basic K-6, 7-12 divisions. This allows teachers with certification 7-12 to be
assigned at the 6 grade level and teachers with K-6 certification to be assigned at the 7" and 8
grade levels. These teachers accrue seniority rights both within the 6-8 division and their
original certification division of K-6 or 7-12.

Therefore, it will be our practice to apply bumping rights as follows:

1. Elementary Teachers:
Academic teachers accrue seniority rights K-6 on a district wide basis. Special area
teachers accrue seniority rights district wide on a K-12 basis in their tenure areas.

2. Algonquin Middle School:
Those academic teachers appointed after August 1, 1975 have seniority rights within their
assigned certified subject areas in grades 7-12. Academic teachers appointed prior to
August 1, 1975 have seniority rights commensurate with their certification area, either K-
6 or 7-12. Algonquin teachers, due to the Commissioner’s exemption for the middle
school experimental program, can hold either K-6 or 7-12 certification. Their “bumping
rights” extend to the certification area which they used to apply for their position when
assigned to the middle school

3. High School Teachers:
High School academic teachers accrue seniority rights 7-12 within their assigned certified
subject area, with the exception for the middle school experimental program teachers
with 7-12 certification, who may teach 6 grade.
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APPENDIX E

REQUEST FOR SABBATICAL LEAVE

Complete two copies and submit to your building principal.

Date of Application

Principal’s review date

Date received by Superintendent

Recommendation of Education Development Committee

Notification Date

Name:

Address:

Building presently teaching in

Grades and/or subject taught
Number of years as a full-time teacher

Number of consecutive years taught most recently

List your highest degree held and graduate credits beyond the degree and/or in-service credits
earned above highest degree or certification:

Are you permanently certified to teach in New York State? Yes No
What year are you eligible to retire according to present state retirement regulations?

Do you have a tentative retirement date set? Yes No
[f yes, what year?

REQUEST FOR SABBATICAL LEAVE

Name of Applicant

Answer the following questions as precisely as possible. Use additional paper if necessary

Term of leave you desire.

From to
{month) (vear) (month) (year)
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A. Reason for wanting the sabbatical leave.

B. What do you intend to do during your leave?
C. What do you expect to gain from this leave?
D. How will this leave benefit your class and/or the school district?

REQUEST FOR SABBATICAL LEAVE

Name of Applicant

(This form to be completed by your building principal.)

A. Competence in his or her field.

B. Particular promise of future usefulness to the school and district.

C. Sincere interest and desire to continue a career in the school district.
D. Intellectual maturity.

E. Character.

F. What, if any, difficulty expected in replacing the staff member for the term of leave
applied for?

Principal’s Signature
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APPENDIX F

CONSTITUTION

APTA By-Laws and Constitution
As of July 2016

Article I: Name

Section 1: The name of this organization shall be the Averill Park Teacher’s Association.
Article II: Purpose

Section 1: The purpose of this Association shall be to:
e Promote the interests of public education.
Promote better understanding of educational problems.
Promote professional advancement.
Promote with the School District workable terms and conditions of employment.
Promote mutual assistance and cooperation with other organizations.

Article III: Membership

Section 1: All those regularly engaged in teaching in the schools of this District, teaching assistants
and other members as identified in Article I, recognition of the collective bargaining agreement,
are eligible for membership upon payment of annual dues. Members employed on a part-time basis
will pay part of the local, state, and national dues. Special dues-free membership (without voting
rights) in the organization shall be open to retired members.

Section 2: The Executive Committee shall recommend the amount of local dues for the ensuing
year upon consideration of the Association’s needs. This is subject to the approval of the
membership at the final executive meeting.

Section 3: APTA dues may be payable in the manner prescribed in the Teacher’s Agreement or,
for those who do not elect to have dues payable by payroll deduction, one-half of the total dues
are payable during the month of October of the current school year, with the other half of the dues
payable during the month of January.

Section 4: Any person making agency fee payments to the Association in lieu of dues under agency
fee provisions in the Association’s Bargaining Agreement shall have the right to object to the
expenditures of his‘her portion of any part of such agency fee deduction which represents the
employee’s pro-rated share, if any, of expenditures by the Association in aid of activities or cause
of a political or ideological nature only incidentally related to terms and conditions of employment.

Such objections shall be made, if at all, by the objector individually notifying the union president

of his/her objection by registered or certified mail, during the period between September 1 and
September 15 of each year.
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The approximate proportion of service fees spent by the Association for such purposes shall be
determined annually at the end of the Association’s fiscal year. Rebate of a pro-rated portion of
his/her service fee corresponding to such proportion shall thereafter be made to each individual
who has timely filed a notice of objection, as provided above.

Appeals
If an objector is dissatisfied with the proportional allocation that has been determined on the

ground that it assuredly does not accurately reflect the expenditures of the Association in the
defined area, an appeal may be taken by such person to a committee of the Association composed
of the President, Vice President and Treasurer within thirty (30) days following receipt of such
rebate or receipt of notice of such allocation. This committee shall render a deciston on such appeal
thirty (30) days following its receipt. If the objector remains dissatisfied, he/she may file an appeal
there from to the Executive Committee by lodging the appeal with the President of the Association
within thirty (30) days following receipt of this committee’s decision, which appeal shall be heard
at the next regular meeting of the Executive Committee.

The Executive Committee shall render a decision within thirty (30) days after hearing the appeal.

Article IV: Officers

Section 1: The officers of the Association shall be: President, Vice-President, Secretary, Treasurer
and NYSUT and AFT Delegates.

Section 2: The officers shall be elected following the May general meeting and shall assume office
July 1 of that year.

Section 3: All officers are elected for a two-year term. Elections for the President, Secretary, and
NYSUT delegates shall be held in even-numbered years. Elections for Vice-President, Treasurer,
and AFT delegates shall be held in odd-numbered years.

Section 4: If the office of the President becomes vacant, the Vice-President shall assume the office
of the President. until the annual election.

Section 5: Vacancies for all offices except that of President shall be filled by:
a. The Executive Committee, acting as a nominating committee, shall solicit nominations
from the membership to fill said office(s).
b. Upon receiving nominations, the Executive Committee shall by secret ballot select a
member to fill the unexpired terms.

Section 6: Vacancies in all other elected offices shall be filled in the manner prescribed in Section
5.

Section 7: Nominations for all offices may be made from the floor at the May meeting, as outlined
in Article VIIi, Section 6.

Section 8: Elections shall be by secret ballot cast in each building, following the May general
meeting but before June 15, in accordance with the provisions of the Landrum-Griffin Act. If all
positions are unopposed, the secretary will cast one ballot to elect the slate of officers at the June
executive meeting.
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Article V: Duties of Officers

Section 1: President

L.

(]

There can only be one President at any given time.

Shall call for, preside at, prepare and distribute agendas prior to all meetings of the
Association.

Shall call for and preside at all Executive Committee meetings.

Shall alternate the duty of attending Board of Education meetings with the Vice-President
or other assigned designees.

Shall attend or delegate representation at all NYSUT meetings on the state, county,
regional and local level, and any and all meetings related to the professional well-being
of the teachers in this Association.

Shall name all committees necessary and chairpersons thereof including negotiations and
grievance chairpersons, with final approval of the Executive Committee. Each commiittee
shall submit a written summary of their actions except where otherwise stated in this
document.

Shall be custodian of the records of the Association.

Shall be the professional leader of the teachers of this Association to foster and secure the
well-being of the membership with the following objectives:

Promote good fellowship among teachers.

Keep teachers informed.

Promote professional growth of teachers.

Strive to improve teacher welfare.

Gain public understanding and support for the schools and strengthen relationships
with the community.

Assist the state and national associations in gaining good legislation.

Establish good working relations with the Superintendent of Schools and members of
the Board of Education.

o a0 o

s ™

Section 2: Vice-President

1.

3.

Shall assume all the duties of the president in the absence or resignation of the president.
Shall assist the President in the performance of duties, as requested.

Shall assist and coordinate with the chairpersons of the negotiations and social
committees.

Shall present an overview of APTA and NYSUT to new members during orientation each
year.

Shall share the duty of attending Board of Education meetings with the President or shall
coordinate representation at said meetings.

Shall attend all Executive Committee meetings.

Shall attend Suburban Council Meetings or shall coordinate representation at said
meetings.

Shall coordinate with the treasurer on membership registration and maintaining accurate
and up-to-date lists of membership.
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Section 3: Secretary

—_

Shall record and keep on file the minutes of all APTA meetings.

Shall distribute to all members a copy of the meeting’s minutes of the Association and of
the Executive Committee following each meeting.

Shall keep a record of the attendance of members attending Association and Executive
Committee meetings.

Shall keep on file an accurate, up-to-date list of members, as supplied by the Vice
President and Treasurer.

Shall keep on file a list of committee members, appointed by the President, and a record
of their actions.

Shall attend all Executive Committee meetings as a voting member.

Section 4: Treasurer

1.

3.

Shall keep an itemized record of all receipts and expenditures for the Association.

Shall receive all funds and make all disbursements for the Association by check.

Shall disburse all funds by authorization of the Executive Committee and noted in the
minutes thereof.

Shall disburse funds only when evidenced by an invoice or bill (voucher) or by order of
the Executive Committee.

Shall prepare a statement of income and expenses annually and distribute to each member
of the Association at the fall meeting.

Shall distribute the final approved budget of the Association to each member within 1
week of its approval.

Shall serve as a member of the Finance Committee.

Shall prepare the Federal Income Tax Form, if required.

Shall prepare the annual report for the Education Department and the Secretary.

. Shall keep payroll records of members receiving honoraria.
. Shall be available for inspection of the records by interested members of the Association.
. Shall maintain and coordinate with the Vice President on membership registration and

maintain accurate and up-to-date lists of membership.

Section 5: NYSUT Delegates (3)

1.

Shall attend or have a designee attend all Election District #10 meetings.

Shall attend or have a designee attend the NYSUT Representative Assembly and submit a
written report upon return.

Shall keep the officers, Executive Committee and membership informed of important
actions of the AFT either by direct or written communication.

Shall keep membership informed of the state legislation which may affect the
membership.

Shall submit to the Executive Committee budget requests for expenses connected in
attending official meetings.

Section 6: AFT Delegates (2)

1.

Shall attend the AFT National and submit a written summary.
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2. Shall keep the officers, Executive Committee and membership informed of important
actions of the AFT either by direct or written communication.

3. Shall keep the membership informed of national legislation that might affect the
membership.

4. Shall attend the monthly AFL-CIO Labor Council meetings for the purpose of reporting
to the membership pertinent issues should APTA be a member of this council.

5. Shall submit to the Executive Committee budget requests for expenses connected in
attending official meetings.

Section 7: Building Representatives

1. Shall be elected by individual building members as their representative to the Executive
Committee. Each representative shall be responsible for 2 minimum of fifteen (15}
members and a maximum of thirty-five (35) members.

2. Shall be the person to be contacted in instances when building members have questions
concerning contract interpretation and possible grievance.

3. Shall distribute all Association materials to the members in their building.

4. Shall solicit volunteers to serve on committees.

5. Shall be or select a member of the building to be a member of the Nominations
Committee.

6. Shall keep the Executive Committee informed of any problems occurring in their
building.

Shall assist the Treasurer during the membership registration.

Shall conduct all necessary building elections.

Shall attend all Executive Committee meetings as a voting member.

0 Shall conduct other duties as requested by the President or Executive Committee.

=0 %0

Article VI: Meetings

Section I: There shall be two (2) general meetings of the Association. The first shall be held in the
fall and the second shall be held in the spring at the hour and place designated by the President.

Section 2: Special meetings may be called by the President as the need arises or by petition of one-
third of the membership of the Association.

Section 3: Nominations for office may be made from the floor at the May meeting only. In the
event there is no one offered to fill a particular office, the Executive Committee shall be
empowered to select someone to fill said office, until the next Annual meeting.

Section 4: At the Spring Annual Meeting, the Nominating Committee presents its slate of
nominees, and a budget for the coming year will be submitted and approved. Annual reports should
be given by the President and any standing committee.

Section 5: A quorum for all meetings of the Association shall consist of a minimum of three voting
members, of which one must be either the President or Vice-President.
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Article VII: Executive Committee

Section 1: Voting Membership

.-ELDJI\J»—A

Four current officers.
Elected building representatives and/or alternates based on membership population.

Teaching Assistant Representative.
Grievance Chairperson.

Section 2: Non-Voting Membership

5.
0.
7.

NYSUT, AFT, and Teacher’s Retirement System Delegate.
Chairpersons or representatives of the current committees.
Retirees.

Section 3: Meetings

The President shall call a meeting of the Executive Committee before each General meeting.
He/she may also call meetings of the Executive Committee as the need arises.

Section 4: Duties of the Executive Committee

1.

Approve appointments of standing committee chairpersons, as appointed by the President

2. Fill all vacancies in any of the elective offices.

3.

4.

Sa

Assist the Treasurer to prepare an annual budget and recommend the dues for Association
membership.

Shall approve any expense over $100 not specifically allocated by a line item in the
budget.

Shall act upon all grievances at Stage 4 level.

Article VIIT: Committees and Chairpersons

Section 1: Negotiating Committee

1.

2.
3.

g

The appointed Negotiations chair shall lead the committee and shall automatically
become a member of the Negotiating Table Team.

Shall be made up of volunteer representatives from all buildings of the district.

The building representatives shall seek representation from each level (K-5, 6-8, 9-12), as
well as a variety of curricular areas. This should not exceed 2 from each elementary
building (total of 8), 4 from the middle school, and 4 from the high school.

Shall solicit items of interest for negotiations from their building members.

Shall be formed as early in the Fall as practical.

Shall have the negotiations proposals completed prior to the opening date of formal
negotiations as stated in the contract.

The committee shall choose its negotiating table team from among its members, with
final approval by the Executive Committee.
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8.

Shall research and recommend items for the negotiating table team concerning
improvement in the areas of salary, leaves, insurance, general working conditions and
other benetits.

The term of the Negotiations Committee shall expire upon the completion of negotiations
and approval of a new contract by the membership at large.

Section 2: Negotiating Table Team

1.

et

The Executive Committee shall approve those members recommended by the
Negotiations Committee to serve on the team.

Shall consist of no more than a maximum of 6 members.

Shall recommend its chief negotiator to the Executive Committee for approval.
Shall formulate the wording for all proposed items to be included in the negotiations
package.

Section 3: Chief Negotiator’s Duties

L.

15.

16.
17.
18.
19.

20.

21.
22,

Has a thorough understanding of the current contract.

Reviews contract and wording with NYSUT field representative.

Works on the Negotiations Committee, preparing new proposals and developing new
packages.

Conducts negotiation team meetings prior to negotiation session with district
representatives.

Has responsibility of making the final judgments on strategy to be used at negotiations
sessions.

Guides negotiations team members to agreement on strategy and counter proposals.
Consults with NYSUT periodically on various matters.

Informs and consults with the Association President.

Sits as a nonvoting member of the Executive Committee, for purposes of providing
information and advice.

. Reports and informs membership at regular or special meetings calied by the President.
. Consults with negotiators of other area schools.

. Attends NYSUT meetings that deal with negotiations.

. Acts as spokesperson at all negotiation sessions.

. Keeps informed of current happenings that affect negotiations by reading news items,

PERB rulings provided by NYSUT, studying District’s financial and budget reports.
Meets with District Business Manager and Superintendent to obtain financial information
and interpretations where helpful.

Has the responsibility of making final judgment on priorities of contract proposals.
Prepares counter proposals to be discussed at negotiating sessions.

Makes final decisions on acceptance or rejection of Board's counter proposals.
Prepares himself for each negotiating session by studying and analyzing previous
meetings and deciding on a course of action,

Keeps notes, tapes, and written records to aid in assessment of concluded negotiating
sessions.

Assigns team or Association members to prepare statistical material and information.
Makes final decisions on all tentative agreements and on entire negotiated agreement.
Recommends rejection or acceptance of the contract. Has the sole responsibility of
presenting the tentative agreement to the membership.
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23. Works with Superintendent on finalizing wording for all contractual changes and/or
additions until the contract has been ratified.

Section 4: Finance Committee

1. Shall be composed of the Treasurer and at least two (2) APTA members approved by the

Executive Committee.
2. Shall prepare a budget for the Association for submission and approval at the spring

general meeting.
3. May submit additional requests for funding for the current fiscal year to the Executive

Committee.
4. Shall prepare the reporting form for expenses for Executive Committee approval.

Section 5: Audit Committee

Effective September 1, 2003, and each year thereafter, the Association shall convene a committee
of at least three (3) members at-large to conduct an internal financial review according to a format
recommended by the New York State United Teachers and the AFT Executive Council. In the
alternative, the Association may contract for an outside annual audit that meets the standards of
generally accepted accounting practices. Either of these reviews must be made available to the
membership of the Association by January 15 of each year.

Section 6: Nominations Committee

1. The Nominations Committee shall consist of one building representative from each of the
district buildings.

2. The Nominations Committee shall present a slate of Executive Officers prior to the
spring general meeting. Members must submit names of those wishing to run for office to
the committee prior to the April executive committee meeting.

3. Nominations will only be accepted from the floor in the absence of nominations for that

particular office by the April mecting.
Section 7: N.Y.S. Retirement Delegate

1. Attends all meetings and conferences related to the N.Y.S. Retirement System.
2. Plans the retirement party.

Section 8: Retirement Liaison Representatives (one member and one retiree)

1. Contact all retirees.
2. Maintain communication to share information with retirees.
3. Hold meetings to expand membership and utilize expertise of retirees.

Section 9: Public Relations Coordinator to the Committees and Chairpersons

1. Will take care of all advertising.
2. Will submit articles to newspapers.
3. Will publish the APTA newsletter.
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4. Will set up and maintain a web page.

Section 10: Additional Committees

Additional committees may be needed to conform to conditions of the contract. The Executive
Committee will decide how the members of these committees will be selected.

Article IX: Parliamentary Authority

Section 1: Roberts Rules of Order, Revised, shall be the authority on all questions of procedure
not specifically stated in this Constitution.

Section 2: The president may appoint a parliamentarian whose term shall be concurrent with that
of the president’s.

Article X: Amendment of Constitution

Section 1: Amendments may be introduced in writing at any annual meeting and shall be voted
upon at the annual election by secret ballot in each building.

Section 2: Amendments shall become part of this Constitution when approved by a vote of two-
thirds of the voting members.

Article XI: Contract Ratification

Section !: The President will call a meeting of the general membership once a tentative agreement
has been reached, for the purpose of disseminating to the membership. The Negotiations Table
Team shall be present to make the presentation and address questions and concerns raised by the
membership.

Section 2: The Association shall ratify, within 5 school days of the general membership
presentation, by secret ballot, the tentative Agreement. The Association shall ratify the Teachers’
Agreement by secret ballot following the presentation of said agreement. This Agreement shall be
ratified by a super-majority (over 60%) of the Association members voting.”

Section 3: Voting must take place on the same day at all buildings, and each member is entitled to
a single vote.

Section 4: The members of the Averill Park Teachers Association shall have a new tentative
contract proposal in hand for consideration for no less than five (5) school days prior to a
ratification vote being taken.

Section 5: The Averill Park Teacher’s Association Constitution will be an Appendix to the printed
ratified contract.

70



INDEX

A
Accumulation of Sick Leave 21
Additional Assignments 42
Aggrieved Party 3
Agreement Commitment 46
Amount of Sick Leave 21
Appendix A 52-55
Appendix B 56
Appendix C 57-58
Appendix D 59
Appendix E 60
Appendix F 62-70
Appointment of Substitutes 16
Arbitration L6
Assigned Supervision 41
Association President Time 47

| Association Privileges i

B
Benefits to Returning Teacher 18
Budget Development 7
Bumping Rights 8,59

) C

Career Day Coordinator 44
CDPHP 32
Chairperson for CSE Stipend 44
Changes in Instructional Materials 14
Changes in Board Policy y 7
Chaperone Compensation 41
Chaperones 41
Child Care Leave 18
Class Size 31
COBRA 33
Complaint 2
Conference Expenses 27
Contract Provisions With Regard to the | 46
Law

D
Deductions 25
Derogatory Material in Files 9
Dues Deduction 25
Duration of Agreement 51

71




E

Educational Development Committee 15
and Grants
Educational Development Committee 15
Funding
Educational Development Committee | 15
Responsibilities
Elementary Schedule (K-5) 28
Emergency Substitution and Snow 16
Days
. Employee Credit Union 25
Employee Rights 7
Establishment of Educational 15
Development Commitice
Evaluation Procedures 12
. Extended Leave - 19
Extra-Curricular Activities 37
Extra-Curricular Assignments 33
Eyeglass/Dental/EAP Reimbursement | 8, 33
B F
I_Flexible Benefits Spending Plan | 25 |
G —
Graduate Credit 2426
Grievance 2
_ Grievance Committee 3
Grievance Procedures 2
| Grievance Time Limits 4
Group Insurance Plans 25,32
| Guidance Personnel 44
H
Health Insurance Upon Retirement 34
Health Professionals 10, 30,
43,57
High School Graduation Video 44
Coordinator
1
Individual Agreements 46
In-Service Credits 26
Insurance and Annuities 31
Intramural Compensation 41
Involuntary Transfer and Reassignment | 11
Issues of Building Keys / Cards 8

72




Jury Duty 20
Job Sharing 49
L
Leave Limitations 19
Leaves, Extensions or Renewals 17
Library Media Specialist 29,39,44
Limitations on Hours 127
M
Meeting Observers 9
Mentor Program Coordinator 44
Mileage Reimbursement 46
Military Leave 18
N
National Teachers Corps 17
Negotiation Procedures 1
Notice of Dues Deductions 26
Notification of Board Action 11
Notification to Return 19
NYSUT Benefit Trust: Payroll 25
Advantage Program
O
’ Opening Negotiations : 1 |
P
Paid Parental Leave 18
Payment for Sick Leave 23
Payroll Deductions 25
Peace Corps 17
Personal Days 20,22
Personal Reasons Leave 20
Personal Reimbursement 8
Personnel Policies 46
Physician’s Statement 19, 21
Posting of Vacancies 10
| Preamble 1
Principles of Negotiations 2
Printing Responsibility 46
Probationary Service and Leaves 19
Procedures pertaining to Substitute 16
Teachers

73




Professional Compensation

42

Professional Hourly Rate 17,2931,
41,43-45
Professional Improvement 26
R

Recognition |1
Reduction in Staff 8
Request for Extra Work Days 31
Retirement Incentive 47.49

| Review of File 9 ,

S

Sabbatical Leave 24
Salaries 412
Salary Supplements 44
Secondary Schedule (6-12) 29
Seniority and Bumping Rights 8.59
Seniority List 47
Service Credit 17
Sick Leave 21
Sick Leave Pool 21
Special Leaves 19
Sports 35
Staff Development Programs 27
Staff Development Trainer 43
Stages of Grievance Procedures 5
Student Teachers as Substitutes 16
Subjects for Negotiations 2

_ Substitute Teachers 16
Summer Notifications 10
Supplemental Pays 44

T
Tax Sheltered Annuities 49
Teacher Assignment and Transfers 11
Teacher Employment 17
Teacher Evaluation 12
Teacher on Workers® Compensation 8,22
Teacher Responsibility When Absent 16
Teacher Promotion and Vacancies 10
Teacher’s Work Load 28
Teaching Assistants 30,56
Teaching Hours and Teaching Load 28
Teacher Leaders 29,31,
44

74




Technology Trainer 43
Temporary and Paid Leaves of Absence ! 19
Tentative Assignments 11
Tuition Waiver 9
U
_ United States Savings Bonds 25
Unpaid Leaves of Absence 17
Unused Emergency Days and the End | 31
of Year
Use of District Facilities 7
Use of Sick Leave for Family Reasons | 22
\4
Vacancy Consideration 10
VISTA 17
Voluntary Transfer 12
W
| Work Day 30

75




